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INTRODUCTION 


It  is  with  a  great  deal  of  pleasure  that  the  1966=67  Annual  Report  is 
submitted  to  the  Board  of  Trustees  of  Catawba  Valley  Technical  Institute, 

The  combined  materials  submitted  herein  have  been  simulated  by  the  various 
administrators  and  clerical  staff  of  CVTI,  The  contents  represent  the 
cooperative  efforts  of  the  entire  staff  bf  Catawba  Valley  Technical  Institute 
in  what  we  believe  has  been  a  great  and  fruitful  year  for  the  Institution. 

It  is  also  our  feeling  that  the  1966  =  67  fiscal  year  mahks  a  distinct 
period  in  the  history  of  CVTI  in  that  the  Institution  has  matured  into  a 
truly  comprehensive  educational  facility  to  serve  the  people  of  the  Catawba 
Valley  area. 

This  Annual  Report  should  be  taken  as  a  summary  of  the  year’s 
activities.  It  should  show  where  considerable  progress  has  been  made.  At 
various  places,  the  trials  and  tribulations  at  the  Institute  experiences  will 
be  quite  pronounced.  Achievements  will  be  illustrated  with  considerable 
pride  along  with  an  illustration  of  existing  problems  and,  in  numerous  cases, 
recommendations.  If  the  content  of  this  report  is  taken  in  the  respective 
in  which  it  is  given,  it  will  be  noted  that  great  achievements  and  strides 
have  taken  place  at  CVTI,  Perhaps  one  of  the  most  outstanding  and  the 
one  in  which  is  prevalent  in  the  philosophies  of  all  the  staff  at  CVTI  is  that 
CVTI  is  an  institution  to  serve  the  people.  Our  whole  existence  hinges  on 
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In  submitting  the  1966  =  67  Annual  Report,  the  content  presented,  to 


the  best  of  our  ability  is  actual  and  factual  and  should  give  the  reader  a 
"bird’s  =eye"  view  of  the  over  =  all  operation  at  CVTI.  This  could  be  a 
vehicle  in  which  the  reader  might  wish  to  evaluate  the  CVTI  activities 
throughout  the  past  year. 

A  further  desire  of  administration  is  to  illustrate  the  comprehensiveness 
of  CVTI  and  educational  service  that  the  Institution  is  contributing  to  the 
area* 

In  this  light,  we  respectfully  submit  the  1966-67  Annual  Report. 
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I  NSTRUCTIONAL 
PROGRAM 


PART  R  CURRICULUM  DAY 

We  are  pleased  to  submit  this  annual  report  which  has  been  compiled  in 
order  to  demonstrate  our  endeavor  to  carry  out  state  and  local  policy  toward 
achieving  and  contriving  the  highest  possible  level  within  our  year's  program 
of  instruction„ 

This  instructional  program  has  consisted  of  the  concerted  efforts  of  a 
staff  of  instructors  devoted  to  the  attainment  of  those  educational  goals 
outlined  for  the  year's  accomplishment  and  as  entrusted  to  them  for  responsible 
achievement.  It  must  be  pointed  out,  however,  that  even  with  the  most  complete 
insight  and  objectivity,  our  setting  forth  of  the  qualitative  or  quantitative 
attainment  of  these  immediate  goals  can  be  only  a  partial  analysis  of  the  real 
\elue  and  the  eventual  meaning  of  this  instructional  endeavor. 

The  effectiveness  of  this,  or  of  any  instructional  program,  can  be  but 
directly  traced  in  such  immediate  retrospect  and  cannot  be  truly  evaluated 
until  the  industry,  the  social  consciousness,  and  the  integrity  of  those  persons 
w’ho  have  received  instruction  can  be  accorded  the  opportunity  to  contribute 
to  the  collective  as  well  as  their  personal  economy  and  well-being, 

STATISTICAL  INFORMATION  CONCERNING  INSTRUCTORS 

The  following  is  additional  information  concerning  our  instructional  staff: 
lo  We  have  30  instructors  all  teaching  in  their  major  field, 

2o  Our  staff  is  composed  of  6  females  and  24  males, 

3,  There  are  9  trade  instructors  and  21  technical  instructors, 
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4,  The  average  teaching  load  is  23,  1  hourSg  with  22.  2  hours  in  technical 
and  25.  3  hours  in  trade. 

5.  Our  teaching  load  ran  up  693  hours  per  quarter  last  year,  with  465  hours 
in  technical  and  228  hours  in  trade, 

6o  The  student  load  last  year  was  15,  7  for  technical  and  15.  5  for  trade, 

7,  The  age  range  of  our  instructors  varies  from  22  to  58  with  a  median  age 
of  38.  6. 

8,  The  average  length  of  service  of  the  instructors  at  the  Catawba  Valley 

Techriical  Institute  is  2,  6  years, 

9o  The  average  years  of  teaching  experience  of  all  instructors  is  6.  2, 
lOe  The  average  teaching  experience  of  technical  instructors  6.  0. 

11.  The  average  teaching  experience  of  trade  instructors  is  6.  5. 

12o  The  average  years  in  indiastry  of  instructors  is  11.  0. 

13.  The  average  years  in  industry  for  trade  instructors  is  15.  2. 

14-0  The  average  years  in  industry  for  technical  instructors  is  9.  3. 

The  educational  background  of  the  30  instructors  at  Catawba  Valley 
Technical  Institute  represents  49  universities,  colleges,  or  technical 
schools  in  22  states  and  the  District  of  Columbia,  The  following  is  a 


breakdown  of  this  information: 

University,  College,  Number 

or  Technical  School  State  Attended 

American  Institute  of  Banking  New  York  1 

Appalachian  State  Teachers  College  North  Carolina  9 

Capital  Radio  Institute  Washington,  D.  C,  1 

Catawba  Valley  Technical  Institute  North  Carolina  1 

Catholic  University  of  America  Washington,  D.  C.  2 

Cleveland  Institute  of  Electronics  Ohio  1 
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Colorado  State  University  Colorado  1 

Converse  College  South  Carolina  1 

Coyne  Electrical  School  Illinois  1 

Duke  University  North  Carolina  2 

East  Carolina  College  North  Carolina  1 

Emory  University  Georgia  1 

General  Motors  Automotive  and  Air 
Conditioning  Training  School  North  Carolina  1 

Hartford  Art  School  Connecticut  1 

Hofstra  University  New  York  1 

L  Bo  Mo  Training  Center  North  Carolina  1 

James  Walker  Memorial  Hospital 

School  of  Nursing  North  Carolina  1 

Kings  Business  College  North  Carolina  1 

Lenoir  Rhyne  College  North  Carolina  7 

Madison  College  Tennessee  1 

Nashville  Automotive  and  Diesel 

College  Tennessee  1 

New  Mexico  State  University  New  Mexico  1 

New  York  State  University  at  Buffalo  New  York  1 

Nev/  York  University  New  York  1 

North  Carolina  State  University  North  Carolina  13 

Pacific  International  University  California  1 

Pratt  Institute  New  York  1 

Rutgers  University  New  Jersey  1 

Florida 
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South  Dakota 


South  Dakota  School  of  Mines 
and  Technology- 

South  Dakota 

Stetson  University 

Florida 

Stevens  Institute  of  Technology 

New  Jersey 

Stout  State  University 

Wisconsin 

Texas  Instruments,  Inc. 

Texas 

Transicold  Training  School 

North  Carolina 

Trirdty  College 

Connecticut 

University  of  Alabama 

Alabama 

University  of  Florida 

Florida 

University  of  North  Carolina  at 
Chapel  Hill 

North  Carolina 

University  of  North  Carolina  at 
Charlotte 

North  Carolina 

University  of  North  Carolina  at 
Greensboro 

North  Carolina 

University  of  Pittsburgh 

Pennsylvania 

University  of  South  Carolina 

South  Carolina 

University  of  Tennessee 

Tennessee 

University  of  Virginia 

Virginia 

University  of  Wichita 

Kansas 

University  of  Wyoming 

Wyoming 

Utah  State  University 

Utah 

Virginia  Polytechnic  Institute 

Virginia 
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EXTRA  CURRICULA  AND  CO-CURRICULA  ACTIVITIES  OF  INSTRUCTORS 


Ago  Tech  Club 
Accounting  Club 
Chess  Club 
Choral  Group 
Faculty  soft  ball  team 

Chaperon  approximately  four  dances  a  year 
Chaperon  field  trips 
Faculty  picnics 

Faculty  Christmas  party  and  dinner 
SUPPLEMENTARY  INSTRUCTIONS 

In  electronics  each  student  has  a  project  of  his  choice  to  complete;  for 
example;  one  student  built  a  satelite  tracking  station. 

Other  examples  are  in  electrical  installation  and  maintenance  where  the 
students  are  building  an  electric  automobile. 

Another  example  is  in  the  agricultural  business  department  where  the 
boys  raise  plants,  work  on  the  picnic  area,  and  do  landscaping  as  special 
projects. 

Oulr  students  in  the  Licensed  Practical  Nursing  Program  assist  the  blood 
mobile  in  collecting  blood  at  CVTI,  which  on  the  last  vis:it  collected  over 
100  pints. 

In  the  medical  secretarial  program  each  student  is  required  to  spend  one 
day  in  a  doctor's  office  selected  by  the -instructor  '.with  i  the  consent  of  all 
doctors  concerned. 
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The  executive  secretarial  students  spend  one  day  working  in  industry 
and  the  legal  secretaries  spend  one  day  working  in  a  legal  office. 

The  architectural  drafting  students  do  special  community  survey  projects 
to  gain  practical  experience. 

In  the  furniture  design  and  drafting  deparment  students  have  worked  on 
special  projects  vi  th  the  local  industry  in  designing  new  lines. 

NEW  STAFF 

This  academic  year  eleven  new  faculty  members  were  added  in  the 
areas  of  English,  Architectural  Drafting,  Furniture  Drafting,  Horticulture, 
Agricultural  Business,  Secretarial,  Business  Administration,  Electronics, 
Automotive,  and  Social  Science. 

We  are  continually  striving  to  improve  our  staff.  Therefore,  four 
of  the  new  staff  memhers  have  Master's  Degrees,  six  have  Bachelor's 
Degrees  and  one  who  is  in  Automotive  is  our  first  graduate  to  return  as  an 
instructor. 

We  have  had  seven  resignations  during  the  school  year.  One  entered 
private  business,  one  returned  to  school,  one  resigned  because  of  health 
reasons,  one  resigned  by  request,  and  the  remaining  three  because  of 
financial  reasons. 

If  we  are  to  retain  the  quality  of  instruction  that  we  now  enjoy,  we  must 
be  more  competitive  with  industry,  business,  and  other  educational 
opportunities. 
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PROFESSIONAL  FACULTY  IMPROVEMENT 


Our  instructors  are  urged  to  utilize  every  opportunity  to  upgrade  their 
abilities.  Therefore,  during  the  last  year  we  had  nineteen  instructors  to 
attend  workshops  and  seminars  and  seven  to  work  toward  advanced  degrees. 
Also,  our  instructors  attended  one  week  of  in-service  training  held  here 
at  the  Institute,  This  is  a  concentrated  effort  to  improve  instructions  and 
to  promote  esprit  de  corps. 

CURRICULUM  DEVELOPMENT 

The  following  is  a  brief  description  of  areas  of  work  and  accomplishments 
for  the  1^66  =  67  academic  ^ar  in  the  areas  of  curriculum  development. 
CURRICULUM  REVISION 

In  order  to  meet  the  growing  needs  of  our  community,  we  have  endeavored 
to  keep  in  pace  with  industry  by  updating  and  revising  our  curriculums. 

NEW  CURRICULUMS 

Electromechanical  Technology  Program--  The  purpose  of  this 
curriculum  is  to  present  an  up-to-date  program  of  training  that  will  integrate 
electrical-electronic  and  mechanical  subjects  into  an  eight-quarter,  two-year 
technology.  Although  this  technology  is  new  to  North  Carolina,  it  is  not 
new  in  other  parts  of  the  United  States,  Evidence  exists,  both  locally  and 
nationally,  which  suggests  a  definite  trend  for  this  type  of  program  to  fill  a 
need  that  exists  in  the  industrial  world. 

Business  Administration  with  Dat-a  Processing  Option  --  This  two-year 
technology  program  is  designed  to  furnish  trained  employees  to  serve  the 
ninety  data  processing  installations  within  our  area.  The  Community  College 
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System  is  looking  toward  our  pj=ogram  with  much  interest  because  we  are 
attempting  to  train  the  people  in  this  area  by  utilizing  the  equipment  of  our 
local  industry  and  therefore  are  not  requiring  the  state  to  purchase  an 
expensive  computero  Ours  is  the  first  attempt  with  the  system  and  already 
we  have  had  four  schools  pattern  their  program  after  ours. 

Ornamental  Horticulture  =■  =  The  Ornamental  Horticulture  Technology 
curriculum  provides  a  basic  knowledge  of  plant  and  soil  science  with 
practical  application  of  the  production,  use  and  maintenance  of  ornamental 
plants.  Through  work  and  experience  in  the  laboratory,  greenhouse  and 
lath  house,  the  student  will  develop  the  skills  and  knowledge  required  for 
employment  in  their  field. 

Licensed  Practical  Nursing°°  This  is  an  expansion  of  our  present 
program  which  will  further  utilize  our  new  facilities.  This  in  no  way  will 
affect  our  existing  Licensed  Practical  Nursing  program  with  Catawba 
Memorial  Hospital,  as  these  students  will  receive  their  clinical  experience 
at  the  Iredell  Memorial  Hospital. 

This  will  allow  us  to  increase  our  total  nursing  program  enrollment  to 
■'approximately  thirty  students,  who  will  all  receive  their  classroom  instruction 
under  the  supervision  of  our  present  instructor.  However,  on  the  days  of 
their  clinical  experience,  we  have  arranged  to  hire  a  part-time  instructor 
to  supervise  our  students  who  will  be  at  Iredell  Memorial  Hospital;  but  these 
students  and  the  instructor  will  report  directly  to  our  instructor  here  at 
Catawba  Valley  Technical  Institute. 

The  following  programs  have  been  approved  by  the  local  Board  and  the 
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State  Board  and  will  be  offered  when  funds  are  available: 


Furniture  Training  Center 
Police  Training 

Medical  Assistant's  Technology 

DELETED  CURRICULUMS 

Diesel  Engine  Servicings-  Due  to  the  number  of  applicants  in  this  program, 
we  can  no  longer  afford  to  offer  this  curriculum.  We  feel  that  this  continuation 
would  be  detrimental  to  our  instructional  program  as  we  are  to  follow  the 
22  to  1  s tudent“teacher  ratio.  Also  the  expensive  equipment  to  maintain  this 
^curriculum  has  to  be  updated  every  few  years.  At  present  most  all  of  our 
diesel  engines  are  completely  obsolete. 

Another  consideration  in  the  deletion  of  this  curriculum  is  that  our 
automotive  program  has  increased  to  more  than  fifty  students.  By  eliminating 
this  diesel  program,  we  will  provide  some  very  needed  space  for  our 
expanding  automotive  curriculum. 

Due  to  the  increasing  interest  in  our  automotive  field,  we  anticipate  the 
need  for  an  additional  automotive  lab. 

Radio  and  Television  Servicing- -  This  is  another  trade  program  being 
deleted  due  to  the  number  of  applications,  limited  space,  and  the  expense 
involved  in  maintaining  updated  equipment. 

Another  contributing  factor  to  the  termination  of  these  two  programs  is 

that  our  teachers  are  allotted  on  a  22  to  1  ratio  which  makes  it  impossible  for 

us  to  operate  these  programs  with  less  than  12  to  15  students.  We  would 

strongly  recommend  any  support  to  the  Community  College  System  to  lower 

this  student-teacher  ratio  to  a  more  practical  level. 
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Our  knitting  machine  fixing  and  hosiery  seaming  curriculum  is  running 
on  this  borderline  situation  at  the  pre sente  We  will  either  have  to  obtain 
a  lower  student=teacher  ratio  or  develop  greater  public  interest  in  this 
curriculum  or  it  will  be  necessary  in  the  future  to  terminate  this  program. 
INDUSTRY  VISITATION 

The  changing  philosophy  of  industry  to  constantly  update  equipment  and 
increase  automation  makes  it  a  greater  challenge  to  us  to  furnish  the 
skilled  technicians.  Therefore,  we  have  made  a  concentrated  effort  to  work 
out  student  co^op  programs  and  to  aid  industry  in  any  way  possible.  We 
also  make  available  to  industry  the  many  specialists  on  our  staff  in  their 
areas.  For  example,  we  test  the  strength  of  certain  materials  for  local 
industry  when  they  have  unusual  problems  in  this  field. 

We  have  made  120  personal  visits  to  local  industry.  As  a  result  of  some 
of  these  visits  we  have  received  approximately  $  38,  500  worth  of  equipment, 
with  another  $50,  000  promised  within  the  next  six  montha  We  have  also 
made  progress  on  our  student  co-op  program  and  plan  to  continue  in  this 
direction. 

NEW  FACILITIES 

The  new  facilities  were  occupied  May,  1967.  These  facilities  consist 
of  the  following: 

1.  The  nine  new  classrooms  have  increased  our  seating  capacity  by 
270.  Also  the  class  size  will  be  increased  from  20  to  30  students 
per  instructor  when  necessary.  Therefore,  this  will  alleviate 
some  scheduling  problems  as  we  can  enroll  more  student  per  class 
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and  increase  the  student-^teacher  ratio.  This  will  allow  us  to 


continue  to  carry  certain  trade  programs  where  this  ratio  is 
not  met. 

2.  The  seating  capacity  of  the  Learning  Resource  Center  has  been 
increased  from  12  to  60.  Book  capacity  has  been  increased 
from  8,  000  to  24,  000. 

3.  The  Licensed  Practical  Nursing  quarters  are  now  large  enough  that 
we  can  accommodate  30  students  with  a  counseling  room,  nurse's 
office,  kitchenette,  and  lab  facilities. 

4.  The  seating  capacity  in  our  new  drafting  rooms  has  increased  from 
20  to  45. 

5.  The  student  center  with  the  food  service  facilities  has  made  the 
greatest  morale  contribution  to  the  school  for  instructors  and 
students  alike. 

INSTRUCTION  EQUIPMENT 

There  is,  in  general,  ample  instructional  equipment  here  at  the  Institute, 
but  we  would  like  to  note  we  have  areas  that  we  must  improve  if  we  are  to 
obtain  quality  education  second  to  none  for  our  students. 

Electronics  -  “In  this  fast=moving  field  most  equipment  usually  becomes 
obsolete  from  one  to  five  years. 

One  of  the  major  handicaps  at  present  in  the  Electronics  and  Electrical 
Installataion  and  Maintenance  departments  is  that  we  are  restricted  to  one 
laboratory.  However,  this  will  be  alleviated  due  to  the  new  facilities  being 
made  available.  This  will  make  working  conditions  much  better  in  the  future. 
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Business  Administration  with  a  Data  Processing  Option- -Due  to  the 


increased  public  interest  and  the  number  cf  students  participating  in  this 
program,  our  data  processing  equipment  should  be  constantly  evaluated 
and  updated. 

RESEARCH 

Testing  =  “We  have  worked  with  the  Center  for  Occupational  Research, 
North  Carolina  State  University  in  developing  vocational  and  technical  tests 
to  measure  proficiency  of  graduates.  This  project  has  involved  instructors 
and  students  from  Automotive  Mechanics,  Machinists,  and  Electronics, 

The  project  will  continue  through  the  1967  =  68  school  year. 

PROFESSIONAL  MEETINGS 

To  keep  abreast  with  current  trends  in  technical  and  vocational 
education,  the  following  meetings  were  attended  this  year: 

Ne-tional  Curriculum  Materials  Development  Convention- 
Kansas  City,  Mo. 

North  Carolina  Leadership  Conference  in  Occupational 
Education- “North  Carolina  State  University,  Raleigh,  N.  C. 
Association  of  Occupational  Curriculum s  = -Fayetteville,  N,  C. 
PUBLIC  RELATIONS 

Visited  and  spoke  to  civic  clubs  to  explain  vocational- technical  education. 

Visited  industry  and  explained  vocational-technical  programs  and  wd  rked  out 

student  co-op  programs.  Also  help  place  students  in  industry.  Helped  develop 

Industrial  Management  Training  Program  for  industry.  Developed  In-Service 

Training  Program  of  which  we  have  obtained  six  noted  outside  speakers.  Have 

visited  industry  out  of  our  area  to  solicit  qualified  instructors. 
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PART  II:  EVENING  PROGRAM 


INTRODUCTION 

The  evening  program  is  an  integral  part  of  the  total  CVTI  offerings. 

It  is  justified  by  the  neeciTor  upgrading  and  retraining  of  persons  who  are 
employed  during  the  day  and  thus  cannot  attend  day  classes.  It  is  further 
justified  by  the  desire  of  Catawba  Valley  residents  for  furthering  their 
education  through  credit  and  non=credit  vocational  and  technical,  and 
general  adult  courses. 

By  serving  as  a  continuation  of  the  day  classes,  the  evening  program 
extends  many  of  the  services  provided  for  day  students,  to  night  students. 
These  include:  educational  course  offerings,  guidance  and  counseling, 
bookstore  purchases,  and  meeting  facilities.  It  is  indeed  desired  that  the 
library  services  will  be  extended  to  night  students  during  the  1967-68  school 
year. 

Many  evening  students  have  expressed  a  tremendous  pride  in  CVTI. 
Evidence  of  this  is  shown  by  the  volumn  of  students  attending  classes,  the 
volumn  of  decals  and  bookstore  items  purchased  bearing  the  school  name, 
verbal  and  written  notes  of  appreciation  and  gratitude,  requests  for  school 
rings  and  certificates  on  completion  of  courses,  and  requests  for  school 
literature  to  give  to  friends  and  members  of  the  family. 

ENROLLMENT  FOR  1966-67  (SEPTEMBER  THROUGH  JUNE) 

Tables  numbered  1,  2,  3  and  4  summarize  evening  classes  by  quarter 
with  regard  to  number  of  courses  offered  by  type,  number  of  students  by 
type  of  course,  and  average  number  of  students  per  course.  Table  number 


=18- 


worr^iiao 

i.TVr  w  w'^?  -  jK*iit  ,ip‘-  .^:  .  r  ,>  p/  rt.t  t jio  i<;  ^tinov-.  =iiT 

6  oliv?  s.’r.  =  ^3q  \  j  a;i.«  ix, .  '.  jr  * r» j  i^ottQ  -^4ii  vci  bt*i'5iJsi;Tj  »f 

isrifii  'i  St-J  *5  .  i  is,b  e  jxiJ  b.;  /r.b  9nl  ^lU'iub  b3YcIq»ri^ 

j#*>  noj  zt  \:>-‘lcV  r.dv/n»/.D  Ye  c»rf.t  v*i 

■  •* 

bfih  , f  c.. ‘'•i  '‘mi  ^  •^on  ox*  ‘  »  '  J  ">  qz/oYi  '  noitiiDub> 

•  era^tjo '.  '  'iihs  t.  ♦t 

j’.rhiSvit  Sii)  i  >u*^  1  >>  ntntJi^i;r!i4jT.>  ■  ii  ais  sriivT^i*?  vcJ 

•  'I 

■  ^'i 

.«Sac*'^:r}>  irig.c  O?  .er^  lndr.  vi»b  j\A  b^siblvoxx?  i  *»€Fa  bill  >o  .^lu 

i^axia^anixo  bnfl  a aatiUj rep  3  .rv-tcj  btd  :>/x*  -va^ffT 

ddJ  laxlf  boxbni  «J  !  .t <3 1114  (Xi  *i,ri>x;uq  -itoic'^ood 

loorl-js  Sd  \'i9J  5nr::.*b  AJtftkbi.’c  ’  '  j  •ib.  -»..  3  s»3 ‘ivnoa  yrnTtii! 


.1 


,1T  ‘  '->  1-  ^brfq  Bi’' oxtaffis-xi  a  b'Xf  >v&d  -l^.^^,**''^  yii»pJ4 

adJ  ^aibus-i.’ fi  aJi?5»L»L’J3  t>'>  *  d  i^.ara  5:  iir'i 

^sctTCti  ioofioii  ^:nix.sd  £>»?  ?n,  i'  ?  •  “ijlr  aioS(s4o</d  b-’t;  -ftsr  »b  lo  cauiiov 
lood^a  loi  ^tc&.  psx'a  !i.-k  lx  :<  tn  s-s' ’.ii  nf*13;i^/  r 

loofioa  xol  b’ae.  , ^  1*70*3  t-u  xioiJ  'qmod  rro  '^i»rAor'^(iisn  brjfi  ejiiTJX 

-Viiaix'i  zdi  to  a-:3dm»fi{  |jix&  ''*t  -'g  o? 

(3vr  ji  *!Duo*iy^T  a3.aiviaTS38)  d^Ki  uOH  Tv;:jMaaaM43 

7  9lTfli;p  yd  o*»  .  ti.m/x?  b7ij&  v  .S  baT saic^iiT 

d  i.  .  .  -q.d  b?T  »?.!''  nr)<r  '  y  •■»■,•  3u  TtjJi»  bl/.g 'xX 

*ii50cnj)r  s3ijgl  *roq  *!©  -  ♦t»fui*n  ,99’»ur»j  io 


-8i 


.1*^ 


5  is  a  summary  of  the  same.m£ormation  for  the  1966  =  67  year,  beginning  with 


the  fall  quarter. 


TABLE  NOo  I 

CAMPUS  EVENING  ENROLLMENT- -FALL  QUARTER  1966-67 


Number 

of 

Type  of  Course  Courses 


Upgrading: 


Business 

Vocational-  Technical 
Supervisory 

Pre  -  Employment: 

Auto  Mechanics 
U  pholstering 

Upholstery  Cutting  &  Sewing 
General  Adult: 


12 

15 

7 


1 

1 

1 


Culture  12 

High  School  Equivalency  4 

QUARTERLY  TOTALS  53 

QUARTERLY  TOTALS 
excluding  Pre-Employ¬ 
ment  50 


Number 

of 

Students 


Average  No. 
of  Students 
Per  Course 


189  16 

213  14 

165  24 


6 

8 

8 


6 

8 

8 


268 
1  17 

974 


952 


22 

2^ 

18 


19 
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TABLE  NO.  2 


CAMPUS  EVENING  ENROLLMENT- -WINTER  QUARTER,  1966-67 


Type  of  Course 
Upgrading: 


Number 

of 

Courses 


Number 

of 

Students 


Average  No. 
of  Students 
Per  Course 


Business 

13 

185 

14 

V  ocational- Technical 

13 

156 

12 

Supervisory 

2 

28 

14 

Pre  -Employment: 

Auto  Mechanics 

1 

6 

6 

Upholstering 

1 

8 

8 

Upholstery  Cutting  &  Sewing 

1 

8 

8 

General  Adult: 

Culture 

15 

297 

20 

High  School  Equivalency 

4 

1  00 

25 

QUARTERLY  TOTALS 

50 

788 

16 

QUARTERLY  TOTALS 

excluding  Pre -Employment 

47 

7  66 

16 
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TABLE  NO,  3 


CAMPUS  EVENING  ENROLLMENT --SPRING  QUARTER,  1966-67 


Number 

Number 

Average  No. 

of 

of 

of  Students 

Type  of  Course 

Courses 

Students 

Per  Course 

Upgrading: 


Business 

15 

252 

16 

Vocational  -  Technical 

11 

156 

14 

Supervisory 

4 

104 

26 

Pre  -  Employment: 

Auto  Mechanics 

1 

6 

6 

Upholstering 

1 

8 

8 

Upholstery  Cutting  &  Sewing 

1 

.R 

8 

General  Adult: 

Cul  ture 

16 

308 

19 

High  School  Equivalency 

4 

1  40 

35 

QUARTERLY  TOTALS 

53 

972 

18 

QUARTERLY  TOTALS 

excluding  Pre -Employment 

50 

950 

19 
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TABLE  NO.  4 

CAMPUS  EVENING  ENROLLMENT--  SUMMER  QUARTER,  1966-67 

Number  Number  Average  No. 

of  of  of  Students 


Type  of  Course 

Courses 

Students 

Per  Course 

Upgrading: 

Business 

11 

188 

17 

Vocational  -  T  echnical 

9 

133 

15 

Supervisory 

0 

0 

0 

Pre  -Employment: 

Auto  Mechanics 

1 

6 

6 

Upholstering 

1 

7 

7 

Upholstery  Cutting  &  Sewing 

1 

7 

7 

General  Adult: 

Culture 

3 

83 

28 

High  School  Equivalency 

4 

133 

33 

QUARTERLY  TOTALS 

30 

557 

19 

QUARTERLY  TOTALS 

excluding  Pre -Employment 

27 

537 

20 
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TABLE  NO.  5 


CAMPUS  EVENING  ENROLLMENT--  1966-67  YEAR 


Number 

Number 

Average  No 

of 

of 

of  Students 

Type  of  Course 

Courses 

Students 

Per  Course 

Upgrading: 


Business 

51 

804 

16 

V  ocational-  Technical 

48 

658 

14 

Supervisory 

13 

297 

23 

Pre  -Employment 

Auto  Mechanics 

1 

6'*' 

6 

Upholstering 

8'^ 

8 

Upholstery  Cutting  &  Sewing 

O 

8 

General  Adult: 

Cul  ture 

46 

856 

19 

High  School  Equivalency 

16 

490 

31 

TOTALS 

177 

3105 

18 

TOTALS  Excluding  Pre- 
Employment 

174 

3083 

18 

'J'Continuing  courses  and  students 
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PERCENT  OF  EVENING  ENROLLMENT  (NON-CURRICULUM)  BY  TYPE  OF  COURSE 


CHART  NO,  1 
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EVALUATION  OF  COURSES 


It  is  difficult  to  effectively  evaluate  evening  classes  in  terms  of  their 
usefulness  to  students.  But  because  students  re-enroll  for  additional 
courses  and  because  of  the  increasing  demand  for  evening  courses  it  is 
believed  they  are  beneficial  to  area  residents. 

To  aid  in  course  evaluation,  125  students  in  randomly  selected  courses 
were  asked  to  complete  a  course  Survey  Form  during  the  last  course  session 
of  the  Spring  Quarter.  The  results  of  the  survey  are  shown  in  Table. 6. 

TABLE  NO.  6 

SUMMARY  OF  COURSE  SURVEY  FORM 

Quest!  on  Response 

Yes  No 

Have  you  enjoyed  your  current  courser?  120  Q 

Has  this  course  been  of  help  to  you?  122  0 

Was  the  course  what  you  expected?  117  8 

Was  material  thoroughly  covered?  110  8 

Was  sufficient  equipment  available:?  112  5 

Did  the  instructor  use  various  methods  of  instruction?  118  2 

Do  you  plan  to  attend  the  Institute  again?  120  2 

Was  the  course:  About  Right  Too  Long  Too  Short 

89  1  18 
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EVALUATION  OF  INSTRUCTORS 


Due  to  the  number  of  courses  and  the  relatively  short  period  of  time 
the  instructors  are  on  campus,  proper  evaluation  of  instruction  is  improbable^ 
for  one  supervisor.  An  effort  is  made  on  course  completion,  however,  to 
discuss  the  results  with  each  instructor.  Students  are  interviewed  at  random 
throughout  the  quarter  for  comments  regarding  courses,  instruction,  and  other 
pertinent  information. 

It  is  felt  that  except  in  a  very  few  courses  instruction  has  been  good, 
Superior  performances  have  been  observed  in  many  courses. 

Evaluation  procedures  similiar  to  those  used  for  day  instructors  are  being 
used,  beginning  with  the  Summer  Quarter, 

Educational  preparation  for  evening  instructors  vary  from  Ph.  D.  to  High 
School  Diploma.  It  should  be  noted  that,  without  exception  each  instructor  is 
teaching  within  his  field  of  academic  or  industrial  preparation. 

The  following  table  is  a  summary  of  academic  preparation  for  the  66 
evening  instructors  used  during  the  1966  =  67  year. 


Ph.  D 

M.  A.  or 

B.S. 

A.  B.  or 

B.  S. 

Two-Year 
Associate  Degree 

One- Y  ear 

Vocational. Diploma 

High 

School 

1 

15 

31 

4 

2 

13 

COMMUNITY  SERVICE  FUNCTIONS 

Catawba  Valley  Technical  Institue  has  provided  space  for  organizations  to 
hold  classes,  meeting,  and  programs.  These  organization  include:  Piedmont 
Construction  Apprenticeship  Council,  District  Nurses  Association,  Catawba 
County  Agricultural  Workers  Counsjd,  and  the  Hipkory  High  School  Future 
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Business  Leaders'  of  America. 


Through  its  extension  program,  Appalachian  State  College  has  offered 
courses  on  the  CVTI  campus.  The  estimated  enrollment  for  these  classes 
was  150  during  the  winter  quarter  and  175  during  the  spring  quarter. 

PART  IIP.  ADULT  EDUCATION 

ADULT  EDUCATION  ENROLLMENT 
CONTACT  HOUR  SUMMARY 

(July  1,  1966  “  June  30,  1967) 


Adult  Basic  Education 

Enrollment 

Total  Contact  Hours 

FTE 

July  =  August,  1966 

264 

9,  200 

52.  3 

Fall  Quarter,  1966 

234 

11, 361 

64.  6 

Winter  Quarter,  1966=67 

254 

11, 495 

65.  3 

Spring  Quarter,  1967 

270 

13  ,  210 

75.  r. 

Summer  Quarter  (June  only),  1967 

235 

4,  461' 

25.  5 

TOTALS  (Four  Quarters) 

1,  257 

49, 727 

70.  6 

Adult  High  School 

Enrollment 

Total  Contact  Hours 

FTE 

July  =  August,  1966 

330 

5,  930 

33.  7 

Fall  Quarter,  1966 

346 

12,  216 

69.4 

Winter  Quarter,  1966-67 

300 

10,  630 

60.4 

Spring  Quarter,  1967 

358 

12, 678 

72,  0 

Summer  Quarter  (June  only),  1967 

277 

3,  939 

22.4 

TOTALS  (Four  Quarters) 

1,611 

45, 393 

64.  5 

General  Adult  -  Culture 

Enrollment 

Total  Contact  Hours 

FTE 

July  “  August,  1966 

255 

3,  179 

18.  5 

Fall  Quarter,  1966 

601 

9,  614 

54.6 

Winter  Quarter,  1966=67 

510 

8,  444 

48.  0 

Spring  Quarter,  1967 

491 

8,  882 

50.  5 

Summer  Quarter  (June  only),  1967 

120 

1,  270 

7.  2 

TOTALS  (Four  Quarters) 

1,  877 

31, 389 

44.6 
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Spring  Quarter,  1967  253 

GRAND  TOTAL  -  ALL  ADULT 

CLASSES  4,998 


5,529  quarter-31.4 

year-7. 9 


132,  038 


187.  6 


-28- 


CHART  HQ,  Z 

ElfBOLLNElfT  DfCSIASE 

1963  -  1967 


Year 


Enrolled 


Increase  Over  Percentage  Increase 

Prior  Year  Over  Prior  Year 


1963- 64  171 

1964- 65  192 

1965- 66  2,929 

1966- 67  4,998 


21 

2,737 

2,069 


10.9 

1,425.5 

70.6 


h 


Tnr 

'* 


•  )  0j 


y 


T^^'VV  ?^v0 


1  f  s  *■'  *101111 

T«»1 


i>9i  tc  tl^ 


tA&lf 


V 


•  fS'J' 

IS 

Sk'X 

•  1  ^ 

•  'll 

”'1 

edo, 

=e?.i* 

$ 


5t 


A  kHir”* 


CHART  NO.  3 


1965  -  1967 


1965-64  1964-65  1965-66  1966-67  1967-68 


Year  Budget 


1965- 66  $39,^23.20 

1966- 67  $36,912.46 


Amount  Amount  Amount  Amount  Amount 

Spent  In  Spent  In  Spent  In  Spent  Spent 

Catawba  Alexander  Iredell  For  For 

County  County_ County_ Travel  Instruction 

69.4^  13.251^  17.4^  1.2^  98.8^ 

67^  11516  22%  1.2%  98.8% 


-30- 


-  >T<a 

J  'JC 

iid'^hi  1 

*»  ^  #■  ■*  ■<.  •  - 

“*  '-i.'-* 
no"? 

^  »  n  %fT’ 

Ha  T  ^  .■ 

*  M  ' 

H’ 

1 '  cjjiy  ^  Jk 
*  "3,;kC- 

nl 

Ziim^<Z 

^>! 

i 

■■'S.J‘ii,<>€j, 

T* 

1* 

.IM  *  *  . 

IT  .1 

5 

li. 

a<‘.sx<>,='«e 

I 


ft 


.‘■f 


■f 


2200 

2100 

2000 

1900 

1800 

1700 

1600 

1500 

1400 

1300 

1200 

1100 

1000 

900 

800 

700 

600 

500 

400 

300 

200 

100 


CHART  NO,  4 
-  X9t>7 


Enrolled 


Increase  Over  Percentage  Increase 
Prior  Year  Over  Prior  Year _ 


1,080  -  - 

1,611  551  ^9% 
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CHART  NO.  5 


1963  -  1967 


2200 
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Year 

Enrolled  In 
Catawba  County 
Classes 

Enrolled  In 
Alexander  County 
Classes 

Enrolled  In 
Iredell  County 
Classes 

1963-64 

171 

1964-63 

192 

1963-66 

577 

219 

368 

1966-67 

1233 

240 

402 

1963-66 

19% 

32% 

1966-67 

66% 

13% 

21% 
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Nineteen  per  cent  of  the  l6ll  students  enrolled  in  1966-6?  earned  a  diploma. 
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EXTENSION  PROGRAM 


1966  =  1967 


Clas  s 

School  Food  Service 
Fire  Service  Training 
Supervisory  Development  Training 
All  others 

TOTALS 


Enrollment 

Contact  Hours 

73 

1372 

106 

3507 

244 

4396 

211 

5742 

634 

15017 

SUMMARY  OF  ADULT  EDUCATION  WORK 


Submitted  by: 

Thomas  Jameson 


In  Adult  Basic  Education  (grades  1=8),  the  enrollment  in  the  first  year  of 
operating  soared  to  1649  students.  However,  this  year  the  trend  is  a  decreasing 
enrollment  as  indicated  by  each  quarterly  report  and  the  chart  on  Adult  Basic 
Education  Enrollment  listed  in  this  report.  Additional  emphasis  will  be  put 
on  this  program  to  see  if  the  enrollment  can  be  increased. 

All  Teachers  used  in  the  Adult  and  Continuing  Education  Progiams,  as 
well  as  supervisors,  are  well  qualified  to  do  a  quality  job.  This  report 
includes  an  academic  background  chart  on  teachers  and  Supervisors  used  in 
the  adult  program.  This  chart  reveals  that  the  adult  staff  is  as  well  qualified 
academically  as  the  regular  CVTI  faojlty.  Teachers  that  have  not  been  able 
to  produce  have  been  replaced. 
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A  small  number  of  adults  who  started  in  the  elementary  program  have 
been  promoted  into  the  high  school  progranio  Several  students  have  passed 
all  the  requirements  and  received  an  Adult  High  School  Diploma, 

There  are  eighteen  (18)  Adult  Basic  Education  classes  scattered  over 
Catawba,  Alexander,  and  Iredell  Counties.  Classes  are  also  being  conducted 
at  the  Iredell  County  Prison  Camp  and  Newton  Prison  Camp.  We  are 
cooperating  with  the  ”I  CARE",  community  action  group  in  Statesville  and 
have  one  class  that  is  taught  by  one  of  their  VISTA  workers. 

The  Adult  High  School  Program  has  been  extremely  popular  and  the 
enrollment  climbed  to  l6ll  this  year.  This  is  an  increase  of  531  over  the 
previous  year.  During  the  past  year,  301  adults  earned  the  Adult  High 
School  Diploma.  We  are  now  cooperating  with  Broyhill  Furniture  Company 
and  are  offering  high  school  classes  at  the  United  Veneer  Company  in 
Conover  during  the  summer  months.  In  the  fall  we  will  offer  an  additional 
high  school  course  and  a  course  in  modern  math  at  the  Furniture  Company. 

The  personal  improvement  and  cultural  programs  are  very  popular  and 
the  enrollment  has  soared  to  1877  during  the  past  year.  For  many  of  these 
programs  the  adult  office  rra.  intains  a  waiting  list  for  the  convenience  of 
adult  students.  There  are  approximately  300  students  waiting  to  take  physical 
fitness  for  women  and  about  100  waiting  to  take  beginning  sewing.  This 
program  has  unlimited  possibilities. 
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STUDENT 


SERVICES 


INTRODUCTION 

The  purpose  of  this  report  is  to  present  an  overview  of  student  personnel 
services  as  a  functionalj  integral,  and  contributing  facet  to  the  total  CVTI 
program  during  the  1966=1967  school  yearo  This  presentation  will  attempt 
to  realistically  and  as  accurately  as  possible  present  pertinent  statistical 
data  related  to  enrollment,  evaluate  the  strengths  and  the  limitations  of  student 
services,  and  recommend  areas  needing  study  and/or  improvement. 

Statistics  given  will  show  a  continuing  rapid  overall  enrollment  growth  as 
well  as  the  specific  areas  of  such  growth.  Comparisons  will  be  made  with 
student  information  from  previous  years.  In  addition,  geographical  sources 
of  students  will  be  analyzed  as  will  be  the  curriculum  student  dropouts. 

Equally  important  will  be  a  view  of  expected  enrollments  during  the  next 
several  years. 

Following  a  study  of  enrollments,  information,  evaluations,  and  recommendations 
will  be  provided  regarding  specific  student  services  such  as  organization  and 
administration,  staff,  facilities,  student  recruitment,  student  activities,  job 
placement,  testing,  admissions,  as  well  as  other  facets  of  student  services 
at  CVTI, 

STUDENT  ENROLLMENT  DATA 

ENP-OLLMENT  BY  AREA  AND  CURRICULUMS,  The  total  enrollment  at 
CVTI  for  the  1966  =  67  school  year  was  considerably  beyond  all  estimates.  In 
fact,  the  final  enrollment  of  8165  was  some  19o  3  per  cent  (13Z2)  students  greater 
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than  had  been  anticipated. 


As  will  be  noted  by  studying  Table  No.  9  below,  several  points  are  quite 
pertinent.  Particularly  large  numbers  of  students  were  enrolled  in  the 
Adult  Education  Programs  =  “3452  students  in  general  adult  and  1283  in  basic 
adult  courses. 

Enrollment  in  Adult  Education  classes  seem  to  reflect  a  marked  increase 
of  interest  in  self-improvement  in  basic,  high  school,  culture,  and  family 
related  courses. 

TABLE  NO.  9 

NUMBER  OF  STUDENTS  BY  AREA 

1966-67 


AREA 

ENROLLED 

TECHNICAL 

449 

TRADE 

Z99 

PRE-EMPLOYMENT  SUB- TOTAL 

(748) 

UPGRADING 

2150 

SUPERVISORY 

459 

FIREMANSHIP 

73 

GENERAL  ADULT 

3452 

BASIC  ADULT 

1283 

EX  TENSION  SUB-TOTAL 

(7417) 

TOTAL  ENROLLMENT 

8165 
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Other  programs  in  the  Institute's  extension  department  also  showed  an 
increase  over  1965  =  66  enrollment.  Upgrading  students  totaled  2150  with 
an  additional  459  students  enrolled  in  supervisory  courses.  The  241 
additional  students  in  these  two  areas  amounted  to  a  ten  (10)  per  cent  gain. 

Thus,  again,  area  citizens  demonstrate  interest  in  and  need  for  upgrading 
of  skills,  knowledge,  and  abilities  related  to  present  employment. 

Important,  too,  is  the  curriculum  enrollment  of  748  students.  This  is 
20  students  below  the  estimate  for  the  year.  There  are,  however,  several 
valid  reasons  for  somev/hat  fewer  students  than  expected. 

First,  night  curriculum  classes  in  drafting  and  machine  shop  were 
deleted  and  no  new  students  were  admitted  to  the  night  automotive  class. 

In  previous  years,  such  classes  had  accounted  for  fifty  (5p)  to  seventy-five 
(75)  students.  In  addition.  Air  Conditioning  and  Refrigeration  was  eliminated 
completely.  Second,  military  obligations  faced  most  young  men  just 
completing  high  school  have  encouraged  enlistment  in  service.  Third,  the 
shortage  of  labor  in  this  area  has  prompted  many  prospective  students  to  accept 
immediate  employment  rather  than  continue  their  education. 

To  make  a  somewhat  more  vivid  comparison  of  the  percentages  of  enroll¬ 
ment,  by  major  areas,  please  consult  Chart  No.  6.  Shown  are  the  enrollments 
by  curriculum  (technical  and  trade),  upgrading,  supervisory,  firemanship, 
general  and  basic  adult  departments. 
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CHART  NO„  6 


PERCENTAGE  OF  TOTAL  ENROLLMENT  BY  AREA 


F  iremanship 

0.9% 

(73) 


❖  total  ENROLLMENT:  8165 

Chart  No.  6,  above,  is  based  upon  numbers  of  students  enrolled.  A 

distinctly  different  picture,  however,  is  provided  in  Chart  No.  7, 

PERCENTAGE  OF  CONTACT  HOURS  BY  AREA,  which  shows  the 

percentages  and  hours  of  instruction  for  the  same  major  areas.  A  brief 

glance  indicates  that  62.  1  per  cent  of  all  hours  of  instruction  by  CVTI  are  for 

curriculum  students  who  compose  only  9.  2  per  cent  of  the  total  number  of 

individuals  enrolled.  Thus,  non-curriculum  students  who  compose  90.8  per 

cent  of  the  total  number  of  enrollees  are  actually  receiving  only  37.9  per  cent 
of  the  instruction. 
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CHART  NO.  7 


PERCENTAGE  OF  CONTACT  HOURS  BY  AREA 

1966=67* 


*  TOTAL  CONTACT  HOURS;  515,  674 

Perhaps  at  this  point,  a  comparison  should  be  made  of  the  1966-67  enrollment 
and  that  of  previous  years.  The  numbers  of  students  in  the  major  areas  of  study 
at  CVTI  from  1961  through  1967  are  provided  in  Table  10,  ENROLLMENT  BY  AREA, 
1961-1967. 

Not  only  does  this  chart  provide  an  indication  of  student  enrollment  growth, 
b  ut  it  also  gives  a  clue  to  the  program  expansion  which  has  evolved  to  make  'CVTI 
truly  comprehensive.  Prior  to  1962,  no  supervisory  training  was  available 
and  not  until  1965  were  our  first  general  adult  classes  offered.  It  was  even  a 
year  (1966)  later  that  basic  adult  classes  were  available. 
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While  the  total  enrollment  in  curriculum  programs  appeared  to  increase 
rather  phenomenally  from  1961  to  1965j  since  that  time,  curriculum 
enrollment  has  been  relatively  stable,  around  750  students.  This,  however, 
is  somewhat  misleading.  In  1965,  1966,  and  1967,  the  number  of  curriculum 
students  enrolled  on  a  full-time  basis  has  continuously  increased.  Again, 
then,  more  hours  of  instruction  are  bing  provided  even  though  for  a  similar 
number  of  students. 


TABLE  NO.  10 

ENROLLMENT  BY  AREA 
1961  -  1967 

■  I 


J 

AREA 

1961 

1962 

1963 

1964 

1965 

1966 

1967 

TECHNICAL 

85 

132 

128 

102 

148 

404 

449 

TRADE 

93 

311 

413 

363 

607 

381 

299 

SUB-TOTAL 

(  178) 

(  443) 

(514) 

(465) 

(755) 

(785) 

(748) 

UPGRADING 

160 

709 

1420 

420 

442 

7953 

2150 

SUT>ERVISORY 

426 

522 

6l  6 

809 

316 

459 

FIREMANSHIP 

97 

87 

174 

337 

72 

116 

73 

GENERAL  ADULT 

230 

1980 

3452 

BASIC  ADULT 

“  = 

-- 

734 

1283 

SUB- TOTAL 

(257) 

(1222) 

(2116) 

(2373) 

(3573) 

(5169) 

(7417) 

OTHER  (MDTA) 

29 

TOTAL 

435 

1665 

2657 

2838 

4328 

5983 

8165 
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Since  curriculum  students  are  the  "life-blood"  of  the  Institute,  enroll¬ 


ments  in  each  specific  curriculum  are  important. 

Given  on  next  page,  Table  11,  therefore,  indicates  the  total  number  of 
students  for  each  curriculum  program  from  July  1  to  June  30  for  the  school 
years  ending  June  1965,  1966,  and  1967. 

There  are  several  significant  factors  depicted  by  Table  11.  First, 
enrollment  in  the  technical  areas  continued  to  increase,  even  though  slightly, 
and  in  spite  of  the  deletion  of  the  Air  Conditioning-Refrigeration  program. 

All  business  programs  continued  to  grow,  as  did  the  electronics  program. 

The  drafting  program  was  unique,  however,  inasmuch  as  there  was  a 
38.  9  per  cent  decrease  in  total  enrollment  (51  students).  This  is 
contributable,  in  part,  to  the  elimination  of  night  drafting  classes,  and, 
in  part,  to  the  competition  from  Caldwell  Technical  Institute  and  Western 
Piedmont  Community  College  which  now  offer  drafting  courses. 

The  second  significant  fact  regarding  Table  11  relates  to  the  trade 
areas.  With  the  exceptions  of  electrical  installation  and  machine  shop,  all 
trade  areas  showed  reduced  enrollments.  Having  fewer  students  than  in 
previous  years  were  auto  mechanics,  hosiery,  practical  nursing,  and 
upholstery. 

Perhaps  again  valid  explanations  can  be  given  for  fewer  students  in 
the  trade  areas.  For  instance,  no  new  students  were  admitted  to  the 
night  automotive  course  where  only  12  fewer  students  were  enrolled  than  in 
1966.  In  1966,  too,  there  were  two  practical  nursing  programs  operating  which 


-43- 


-O'.ini-  ,!•.  u?  ^  i'  ;  h.  c  »ix»  ^^  zj.  LtafTud 


«  .  t  . 

^  I  •-  . 


<U  <;i  r-.f  t£*:.J*r  j  .li  utiaocn 


'c  i$r?rr<jfi  i-Sici  yrty  ^  f  .0  .i  -  At  univJT  *5f*'T  .10  icif#\rir' 

foorfStf  »/t3  'i^  Ot  Hi-  1  jtiT  f.-;^T4  Tti.  iJJZfll  lUZi  irf:.63  lO>  ^SiLMbxliiS 


,  il  :?ir  ?^“T^  74 


t^s 


.rSVI  £st*  jd  'Pi  ^oiban  ^T  vsy 

*fr  ^t*f^yJAl.i  <*  ins  OT^itlT  v»- 


'f  ^9i-^siT^  ’  i#  .in/i^ti.*  i:rl.|  /!:  fn  nft'bin® 


-fn-.-l  i'-.q  a  *  'tn  l -'-v^  I ^  .jr_  ..■—  V3.  J0  r.^y'::^ii9b  tii  ::-.*iqe  £li  ba& 

..-rr^iiic'c  J:  M.--?’!-..  *  H.f’  !>:^.  wt  i  b-fn  iir.isoj  4ia£T^:iq  «u.i>r  -d  tJA. 

£  biw  »**SHr<^  a-fi  firti-nrfi"  *  .  i»' e^w  tia "j  ^iUJiJ9*jbL-»dT 

« 

c:  ^T  •  id;  “hjftTiTUo  r  »  r^-’J  fll  e  4  i>  ‘T^^b  iJT  . id'P.Bt 


,hnB  '  '  '* 


u  -  i OJ  ,:T^q  f^lisujdittitop' 

xitaJfti’W  bffB  lA:it£zJ.-  9T  list  'll  '  'Tic  :i  .-  j:iJ  o3  ,5tf.o  iir 

^jnt>£tb  •  iz'-’  V  'rr  .-^  >ga  1,0  yiie  joiffXoD  iTb  s 

906::,^  ri3  ‘s.'yifilai  i  i  0ld£,i.  |i  ‘  '^^<1  ♦ ,  .V*  ;  :  /  ^' 1 1  ♦.  ^16  broDaa  ^jdT 

Ufi  ,qoii«  '-aidc*BOT  bnii  flohslli^j -j;  e;  .-tq  or  :,  d::iV/  .-rai* 

ai  n-rij  J,;TeiM;d€f  Ti>'7’M  ynr-'<.T!  ■  (v.xita  b  siubp*  bjru^OTCt' 

AfiB  i^ni^a'iji*  ii- .» tJr'si'iq  I'/’j atsfet-ii  ««.  -*1^.  ojii^  £jT5V7  j?  'C*<v-»^q 

I  I 

-o  -  *  .T  f'  " 

i’i  «Uiabi#J*  zc't  c'-hvc^  -id  •’.  r  i  ,b;ffA  nx,:^^^  eqf  didS^ 

y. 

^.is  oi  baitiroi-ju  ?»id'v  »3:c5biz;:  w.^  i  •..  *’j)aAJUjt’  ?  to  i  ,9,sflris 
nJ  oisHj  bzilotna  s-tjv/  %^w  A  Si  vC—  r.  -  -at.  z :-  ^  vm»rrrc.fi.'it. 

(x:ttd^/  ^ni^-i'sooo  erfiBig.  q  g.Ti^j£,it  r,  ..f  >%*w  - 1  i  li  ,  ai  0''>P4  r?I  .dOPIO? 


TABLE  NO.  11 


BHROLLMOir  BY  CURRIOJLUM 
1965  -  1967 


CURRICULUM 

1965 

1966 

1967 

ACCOUNTING 

_ 

18 

34 

AGRICULTURAL  BUSINESS 

14 

35 

60 

AIR  CONDITIONING 

13 

12 

— 

BUSINESS  ADMINISTRATION 

25 

50 

92 

drafting  and  design 

86 

131 

80 

ELECTRONICS 

10 

26 

36 

SECRETARIAL 

62 

104 

113 

TRAFFIC  &  TRANSPORTATION 

— 

28 

34 

SUB-TOTAL  TECHNICAL: 

(210) 

(404) 

(449) 

AUTOMOTIVE 

81 

87 

75 

DIESEL 

7 

ELECTRICAL  INSTALLATION 

17 

35 

40 

HOSIERY  DEPARTMENT 

A.  Knitting  Mach.  Fix. 

38 

31 

24 

B.  Seaming 

20 

25 

27 

C.  Dyeing  &  Bleaching 

21 

28 

— 

MACHINE  SHOP 

38 

36 

40 

PRACTICAL  NURSING 

34 

25 

12 

RADIO-TV  REPAIR 

23 

30 

5 

UPHOLSTERING 

43 

41 

37 

UPHOLSTERY  SEWING 

57 

43 

39 

BRICKLAYING 

17 

— 

— 

SUB-TOTAL  TRADE: 

(396) 

(381) 

(299) 

TOTAL  TECHNICAL  &  TRADE 

606 

785 

748 
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were  absorbed  by  Caldw'ell  Technical  Institute.  By  no  longer  offering 
radio-television  repair,  dyeing  and  bleaching,  or  bricklaying,  an  additional 
loss  of  an  estimated  45  students  is  noted. 

A  third  element  to  be  noted  concerns  the  knitting  machi-ne  fixing  and 
upholstery  sewing  areas.  In  these  areas  there  was  a  decreased  enrollment 
of  36.  8  per  cent  and  31.  6  per  cent  respectively  over  a  two  year  period. 

In  addition,  students  in  the  hosiery  areas  are  enrolling  for  and  completing 
fewer  hours  of  instruction.  From  operational  costs,  therefore,  these 
programs  - -especially  hosiery--may  become  excessively  expensive  to  operate. 
ENROLLMENT  BY  SEX.  Contrary  to  what  may  be  a  popular  opinion,  CVTI 
is  "co-educational"  and  not  restricted  primarily  to  malie  students.  This 
can  readily  be  seen  in  Table  12  where  52.  6  per  cent  (4292)  of  the  8165  students 
are  shown  to  be  females.  For  the  first  time  since  I960,  this  year's  female 
students  out  numbered  the  male  students.  In  1965-66,  50.9  per  cent  of  the 
5983  students  were  male  while  49.  1  per  cent  were  female. 

Curiosity  would  lead  one  to  note,  however,  that  in  curriculum,  supervisory, 
and  basic  adult  education  male  students  do  significantly  out  number  females. 
Noting  the  number  and  types  of  curriculums  available  which  offer  employment 
primarily  to  male  graduates,  it  seems  logical  that  male  curriculum  students 
are  greatest  in  number.  It  may  also  be  expected  that  greater  number  of 
men  than  women  be  enrolled  in  supervisory  programs  since  men  more  often 
hold  such  positions  in  this  geographical  area. 
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TABLE  NO„  12 


ENROLLMENT  BY  SEX 

1966=1967 


PROGRAM 

MALE 

FE 

VIALE 

TOTAL 

PERCENTAGE 

TOTAL 

PERCENTAGE 

CURRICULUM 

525 

70,  2 

223 

29.  8 

UPGRADING 

982 

45.  7 

1168 

54.  3 

SUPERVISORY 

358 

77,  8 

101 

22.  2 

FIREIVL4NSHIP 

73 

100% 

GENERAL  ADULT 

1157 

33.  5 

2295 

66.  5 

BASIC  ADULT 

778 

60.  7 

505 

39.  3 

TOTALS 

3873 

47.  4 

4292 

52.  6 

In  basic  adult  education,  where  60.  7  per  cent  of  the  students  are  male, 
it  is  worth  remembering  that  fewer  females  fail  to  complete  elementary 
school  and  high  schooL  Thus,  there  ma.y  be  more  need  for  basic  education 
among  the  male  adult  population. 

GEORGRAPHICAL  SOURCE  OF  CURRICULUM  STUDENTS.  For  several 
reasons,  an  analysis  of  the  geographical  source  of  curriculum  students  is 
helpful.  First,  the  Department  of  Community  Colleges  has  established  nbne 
(9)  other  institutions  within  fifty  miles  of  CVTI.  In  spite  of  ideals  to  the 
contrary,  competition  will  exist  in  student  recruitment. 

Second,  source- of- students  information  may  provide  clues  as  to  the 
areas  of  successful  recruitment  and  areas  needing  recnuiitment  emphasis. 
Third,  such  data  may  show  trends  of  enrollment  outside  of  Catawba  county 
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about  which  Trustees  and  Commissione  rs  may  have  questions.  Fourth, 
sources  of  current  students  provides  good  public  relations  materials. 

CHART  NO.  8 

SOURCE  OF  STUDENTS  BY  COUNTY 
1966  -  1967 


As  shown  by  Chart  No.  8,  above,  in  1966‘”67,  43.  7  per  cent  of  all  curriculum 
students  were  from  Catawba  county,  Iredell  county  was  the  source  for  the 
second  greatest  precentage  of  students  (13.4%),  while  Caldwell,  Burke,  and 
Lincoln,  Alexander  and  Watauga  followed  in  the  order  listed. 
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It  may  be  possible  that  trends  are  taking  pdace  related  to  sources  of 
students.  For  instance.  Chart  9  compares  the  percen'tages  of  students  from 
the  surrounding  counties  for  the  years  1965,  1966,  and  1967.  This  bar  graph 
shows  a  slight  decrease  in  the  percentage  of  total  curriculum  students  from 
Catawba  County.  This  decrease  is  not  so  much  in  number  as  percentage 
of  enroliees.  As  CVTI  gradually  attracts  students  from  surrounding  counties 
where  the  Institute  is  becoming  better  known,  the  percentage  of  enrollment  from 
these  counties  is  gradually  increasing. 

Such  increases  are  particularly  noticeable  in  Iredell,  Alexander,  and 
.Lincoln  counties  as  well  as  the  mjiscellaneous  category  containing  those 
from  i-numerous  other  counties,  states,  or  countries. 

Evident  also  is  the  decrease  in  the  percentage  of  total  enrollment  of 
students  from  Caldwell  and  Burke  counties  where  other  schools  are  now 
operating.  Rowan  Technical  Institute  (Salisbury)  and  Wilkes  Community 
College  may  similarly  influence  CVTI  enrollments  in  Iredell  county. 

CURRICULUM  DROPOUTS.  As  with  most  schools,  the  prevention  of 
dropouts  is  a  major  concern  of  the  administration  and  staff  of  CVTI.  During 
the  1966“67  school  year,  records  show  that  110  students  (14.7%)  of  the 
curriculum  students  withdrew. 

To  obtain  some  indication  of  withdraw'als  Tor  1966 “67  as  opposed  to 
previous  years,  consult  Table  No.  13.  There  appears  to  be  very  little 
fluctuation  in  the  rate  from  1964  through  l*i^67„ 
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SOURCE  OP  CURRXCtnmi  STUDimS 


ALEXAllD 


1965 

1966 

1967 


LINCOLN 


1965  -  1967 
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CALDWELL 


CATAWBA 


BURKE 


IREDELL 


WATAUGA 
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TABLE  NO,  13 


WITHDRAWALS^*^ 


YEAR 

ENROLLED 

DROPOUTS 

PERCENTAGE 

YEAR 

1963 

487 

51 

9.5 

1963 

1964 

465 

69 

14.9 

1964 

1965 

755 

113 

14.9 

1965 

1966 

785 

137 

T7.  5 

1966 

L967 

748 

110 

14.  7 

1967 

^CURRICULUM  STUDENTS  ONLY 


While  the  overall  percentages  given  are  considerably  below  the  40  per 
cent  to  50  per  cent  college  dropout  level,  it  is  imperative  that  CVTI  is 
aware  of  this  problem  and  attempts  to  prevent  an  increase.  A  study  of  the 
withdrawal  rate  within  the  curriculum s  offered  by  the  Institute  will  further 
emphasize  the  reason  for  concern.  This  information  is  given  in  Table  No.  14, 
DROPOUTS  BY  CURRICULUM,  1966-67,  on  the  following  page. 

Shown,  for  instance,  is  the  fact  that  the  electrical  installation  and 
electronics  programs  had  32,  5  per  cent  and  41.  7  per  cent  withdrawals 
respectively  during  1966-67.  In  addition,  machine  shop,  accounting,  and 
drafting  has  approximately  one  out  of  every  five  students  withdraw. 

On  the  other  hand,  the  secretarial  and  practical  nursing  programs  had 
less  than  a  10  per  cent  dropout  rate  while  the  agricultural  business  program 
lost  only  one  or  1.  7  per  cent  of  the  sixty(60)  students  enrolled. 
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TABLE  NO,  14 


DROPOUTS  BY  CURRICULUM 

1966  ■“  67 


CURRICULUM 

ENROLLED 

DROPOUT 

%-AGE 

AUTO  MECHANICS 

75 

6 

8.  0 

ELECTRICAL  INSTALLATION 

40 

13 

32.  5 

MACHINE  SHOP 

40 

9 

22.  5 

HOSIERY 

51 

8 

15.  7 

RADIO  -  TELEVISION 

5 

UPHOLSTERY 

76 

9 

11.  8 

PRACTICAL  NURSING 

12 

1 

8.  3 

AGRICULTURAL  BUSINESS 

60 

1 

1.  7 

ELECTRONICS 

36 

15 

41.  7 

SECRETARIAL 

113 

9 

8.  0 

BUSINESS  ADMINISTRATION 

92 

11 

12.  0 

TRAFFIC  &  TIiANSPORTATION 

34 

4 

11.  8 

ACCOUNTING 

34 

7 

20.  6 

DPj\FTING 

80 

17 

21.  3 

TOTALS 

748 

110 

14.  7 

Students  who  withdraw  from  CVTI  d©  so  for  various  reasons --some  valid 
and  others  not  so  valid.  The  most  prevalent  problems  leading  to  withdrawal  and 
the  number  of  students  stating  each  problem  were  as  follows:  Excessive 
Absences  (41);  Employment  Needs  and/or  Conflicts  (24);  Military  Service  (8); 
Change  in  Schools  (7);  Lack  of  Interest  (4);  and  illness  or  family  obligations  (5). 
Significantly  only  one  person  withdrew  for  each  of  the  following  reasons  “finances, 
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marriage,  and  course  difficulty.  Reasons  could  not  be  determined  for 
sixteen  (16)  students. 

Two  students  indicated  a  lack  of  transportation  as  the  principal  reason 
for  withdrawal.  These  students,  however,  were  uninterested  in  having 
transportation  arranged  through  the  Student  Services  Department.  In 
relation  to  this  problem,  it  is  interesting  to  note  the  geographical  areas 
from  which  the  dropouts  occured.  This  information  is  given  in  Table  No. 

15  below. 

TABLE  NO.  15 

GEOGRAPHICAL  SOUR.CE  OF  WITHDRAWING  STUDENTS 

1966  -  67 


COUNTY 

#  WITHDRAWALS 

PERCENTAGE 

COUNTY 

Alexander 

3 

8.  8 

Alexander 

Catawba 

40 

15.  9 

Catawba 

Burke 

8 

17.  4 

Burke 

Lincoln 

8 

19o  5 

Lincoln 

Caldwell 

10 

20.  0 

Caldwell 

Watauga 

4 

23.  5 

Watauga 

Iredell 

21 

27.  3 

Iredell 

All  Others 

■ 

16 

27.  6 

All  Others 

Although  it  is  not  true  in  all  cases,  there  is  some  indication  that  withdrawal 
is  somewhat  proportional  to  the  distance  the  student  lives  from  the  school. 

The  highest  dropout  rate,  based  upon  the  number  of  enrollees  and  withdrawals, 
was  from  Watauga,  Iredell,  and  "All  Others"  areas. 

SPECIALIZED  STATISTICS.  There  are  three  types  of  specialized 
statistical  information  of  importance  which  should  be  noted.  First  is  an 
analysis  of  the  contact  hours  and  full-time  student  equivalency  by  quarter. 
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This  information  is  given  on  the  following  Table  16^  for  the  years  1963-67„ 

This  information'  is  particularly  significant  inasmuch  as  budgets  are  based 
upon  full-time  student  equivalency. 

As  compared  with  the  year  1965“66  this  past  year  showed  an  actual 
increase  of  41,  333  contact  hours  or  57.  3  full-time  student  equivalents.  This 
amounted  to  an  8.  7  per  cent  increase  for  the  twelve  months. 

For  1966-67,  an  increase  in  contact  hours  and  full-time  student 
equivalency  was  noted  for  each  quarter  except  the  spring.  It  is  felt  that 
the  spring  quarter  (including  June)  failed  to  show  an  increase  because  of 
a  curtailed  extension  program.  Operating  funds  for  the  fiscal  year  were 
depleted  and  only  a  skeleton  summer  program  was  begun  in  June. 

The  total  contact  hours  for  the  spring  quarter,  however,  was  still 
greater  than  for  any  other  quarter  in  the  school  year.  This  has  been  true 
for  each  year  since  1962-63, 

A  further  study  of  Table  16  shows  that  the  greatest  percentage  of 
quarterly  increase  from  1966  to  1967  was  for  the  winter  quarter.  This  increase 
amounted  to  126.3  full-time  students  or  18.8  per  cent.  Comparatively,  the 
increases  for  the  summer,  fall,  and  spring  quarters  were  10.4  per  cent; 

14.  2  percent,  and  -2.  8  per  cent  respectively. 

In  addition  to  information  related  to  full-time  student  equivalents,  it 
is  interesting  to  see  that  various  students  enrolling  at  CVTI  seem  to  have 
special  needs  or  may  be  grouped  in  special  categories.  During  the  1966-67 
school  year,  three  such  groups  have  been  noted. 
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First,  there  have  been  some  29  students  enrolled  in  CVTI  who  attended  under 


the  "Cold  War  GI  Bill"  or  related  "Veterans  Administration  programs.  This 
number  is  expected  to  increase  significantly  during  the  next  several  years. 

Second,  some  ten  (10)  students  enrolled  in  a  special  cooperative  program 
sponsored  by  the  Catawba  County  Welfare  Deparm  ent.  The  Department 
provided  tuition  while  the  First  Methodist  Church  of  Hickory  provided  trans¬ 
portation  and  child  care. 

Third,  there  were  some  twenty  =  three  (23)  curriculum  students  attending 
through  assistance  from  the  North  Carolina  Department  of  ^Yocational 
Rehabilitation.  This  organization  has  not  only  financially  assisted  enrolling 
students,  but  has  made  numerous  referrals  of  prospective  students. 

A  third  group  of  specialized  statistics  analyzes  CVTI  enrollment  growth  on 
the  basis  of  estimates  and  actual  student  enrollment,  1961  through  1970. 

Actual  and  estimated  enrollment  by  major  areas  are  given  in  Table  No.  17. 
Estimates  regarding  curriculum  and  firemanship  students  were  seemingly 
accurate  and  realistic  for  1966“67o  Estimates  for  the  remaining  programs, 
however,  were  in  considerable  error. 

For  instance  in  the  extension  area  the  estimate  was  4175  while  actual  en¬ 
rollment  numbered  only  2609o  This  was  some  37.5  per  cent  less  than  expected 
for  three  major  reasons. 

First,  adult  education  classes  (basic,  high  school,  and  general)  were  greater 
in  number  and  attracted  many  individuals  who  may  have  enrolled  in  upgrading 
and  supervisory  courses.  Second,  classes,  which  in  the  past  were  considered 
upgrading  or  supervisory  in  classification  were  listed  in  one  of  the  adult  areas 
of  instruction. 
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1/  Includes  upgradmg,  supervisory  and  othe  r  programs  except  cur riculu3n3,  basic,  adult, 
general  adult,  and  fire3nanship. 

Z/  Numbers  in  ()  are  actual  enrollment  figures. 
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While  the  extension  enrollment  was  considerably  over-estimated,  the  basic 


adult  and  general  adult  was  to  a  greater  extent,  under  -  estimated.  Students 
actually  attending  basic  adult  classes  were  more  than  four  times  as  great  as  the 
estimate  while  enrollment  in  general  adult  classes  was  130  per  cent  more  than 
expected. 

This  has  been  primarily  due  to  increased  public  knowledge  of  the  programs 
as  well  as  an  increased  number  and  variety  of  courses. 

Based  upon  actual  enrollment  in  the  extension,  basic  adult  and  general  adult 
programs  for  1965-66  and  1966=67,  there  appears  to  be  a  need  for  adjusting 
estimates  for  1968  through  1970. 

Again,  because  of  the  importance  of  curriculum  programs,  it  is  of  value 
to  examine  the  estimates  and  enrollment  for  the  technical  and  trade  areas  for 
1966=67. 

Table  18,  ESTIMATED  AND  ACTUAL  CURRICULUM  GROWTH,  1966-1970, 
provides  such  a  comparison  in  addition  to  providing  estimates  for  the  next  three 
years. 

A  review  of  the  1966-67  data  indicates  only  four  areas  in  which  enrollment 
were  over-estimated.  These  were  drafting,  business  administration, 
secretarial,  and  automotive  programs. 

The  elimination  of  night  courses  in  drafting  and  automotive  mechanics  were 
major  factors  in  not  meeting  estimates  in  these  two  areas.  In  the  business 
administration  and  secretarial  areas,  students  elected  accounting  or  traffic 
and  transportation  courses  in  which  enrollments  were  above  the  estimates. 

In  addition,  some  .ninety  (90)  secretarial  and  fifty-two  (52)  business  administration 
applications  were  filed  for  which  students  failed  to  enroll. 
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The  number  of  students  registered  was  some  25  per  cent  above  estimates 
in  the  following  areas:  accounting;  traffic  and  transportation;  and  agricultural 
business.  The  total  registration  in  electrical  installation  and  maintenance 
was  approximately  65  per  cent  above  estimates. 

To  oomplete  a  survey  of  enrollment  from  1960=61  through  1966  =  67,  the 
following  series  of  graphs  have  been  developed.  Line  graphs  are  used  to 
depict  the  annual  growth  for  the  school  and  each  major  area  of  enrollment 
for  the  years  indicated. 
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TABLE  NO.  13 


ESTIMATED  JJCi  ACTQAL*  CUSBTCOUm  GROWTH 
1966  -  1970 


PROGRAM 

1966-67 

1967-68  ' 

1968-69 

1969-70 

■  ■ 

Drafting 

115  (86)* 

,  135 

162 

180 

Electronics 

37  (36) 

30 

35 

40 

Furniture  (Tech . ) 

0  (  0) 

0 

15 

20 

Business  Admin. 

115  (92) 

150 

180 

205 

Accounting 

25  (34) 

30 

37 

43 

Traffic  & 

Transportation 

24  (34) 

32 

41 

50 

Secreteorial 

140  (113) 

165 

195 

230 

Agriculture 

Business 

47  (60) 

55 

60 

70 

Horticulture 

0  (  0) 

12 

25 

30 

Auto  Mechanics 

114  (75) 

100 

105 

110 

Electrical  In¬ 
stallation  & 
Maintenance 

25  (40) 

25 

30 

35 

Hosiery 

10  (51) 

12 

14 

17 

Machine  Shop 

20  (24) 

22 

24 

27 

Practical  Nursing 

12  (12) 

24 

30 

35 

Radio-Television 

12  (  5) 

15 

18 

22 

Upholstery 

32  (37) 

32 

32 

32 

Sewing 

40  (39) 

48 

48 

48 

Medical  Assistant 

0  (  0) 

15 

20 

25 

Furniture  (Trade) 

0  (  0) 

0 

30 

50 

TOTALS 

768  (748) 

899 

1101 

1269 

♦FIGURES  GIVEN  IN  PARENTHESES  INDICATE  ACTUAL  ENROLLMENT 
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First,  Chart  No.  10,  TOTAL  ENROLLMENT  GROWTH;  1961  -1967, 


shows  the  phenomenal  overall  enrollment  growth  of  Catawba  Valley 
Technical  Institute.  From  1961  to  1967,  the  growth  was  some  7,7  30 
students-— a  1777  per  cent  increase.  Total  enrollment  for  1966  =  67  was 
some  36.  5  per  cent  above  only  the  previous  year. 

CHART  NO.  10 

TOTAL  ENROLLMENT  GROWTH 
1961  -  1967 


S 

T 

U 

D 

E 

N 

T 

S 


8000 

6000 

AOCKO 

2qa§ 

0 


6l  62  63  64  65  66  67 

YEARS 


=  59  = 


I 


OC 


00 


>!•  V  •.  'i.-^*-  ’«  K*i  •'  *■'  •"  ■ -'j>  7 


OT  .0  i  M  i*vxi’^ 

'.f./VO  4.  M-: -"-1 .’ ■  -r  .  ■  -■ 


1^1  • 


v:  •-i.Tfial'yir  .-J**;  .  *tP-f- 


;i  ■’•i-?  "»  » ^  i-' 


f  a^aQi 


>  i 


-^A  il.^wJOilCT  jAtOf 


•■■  -4 


i 


For  technical  and  business  programs  1967  shows  a  decline  of  thirty- 
seven  (37)  students  (4.7%)o  Reasons  for  this  decline  have  been  outlined 
earlier  in  this  report.  (Termination  of  evening  courses  and  termination  of 
courses  such  as  radio-television  are  primarily  responsible.  )  Chart  No. 
11,  ENROLLMENT  GROWTH:  1961  -  1967,  TECHNICAL  AND  BUSINE  SS 
CURRICULUMS,  provides  the  1961  -  1967  comparison  for  the  technical- 
business  area. 

CHART  NO.  11 

ENROLLMENT  GROWTH;  1961-1967 
TECHNICAL  AND  BUSINESS  CURRICULUMS. 
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Enrollment  in  the  trade  areas  continued  their  decline  from  the  peak  of 


607  in  1^65  to  only  299  for  1967.  Such  is  shown  in  Chart  No.  12,  ENROLLMENT 
GROWTH  1961-67,  TRADE  CURRICULUMS.  The  decrease  in  the  one  year, 
from  1966  to  1967,  amounted  to  eighty=two  (82)  students.  Partially  accounting 
for  this  loss  was  the  deletion  of  night  automotive  mechanics  and  hosiery 
dy<=5ing  and  bleaching  (40  students  the  previous  year,  1966).  In  addition,  all 
trade  areas  except  electrical  installation  showed  a  slight  decline  with 
machine  shop  showing  the  greatest  drop. 

CHART  NO.  12 

ENROLLMENT  GROWTH:  1961-1967 
TP.ADE  PROGRAMS=i' 


pre-employment  classes. 
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The  ENROLLMENT  GROWTH:  1961-1967,  EXTENSION  PROGRAM, 


Chart  No,  13,  records  a  summary  of  enrollment  in  all  non-curriculum 
program.  These  include  upgrading;  supervisory;  firemanship  and  adult 
education.  The  increase  from  1966  to  1967  was  2219  or  a  growth  rate  of 
42,  7  per  cent.  Again,  the  growth  impetus  was  the  enlargement  of  adult 
education  programs. 

CHART  NO,  13 

ENROLLMENT  GROWTH:  1961-1967 
EXTENSION  PROGRAM* 
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^Includes  upgrading,  supervisory,  firemanship  and  adult  education. 
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As  the  adult  education  programs  have  expanded,  upgrading  training  has 
seemingly  reached  somewhat  of  a  plateau.  As  shown  in  Chart  No.  14,  however, 
there  was  an  increase  of  197  upgrading  students.  This  amounted  to  only  10.  1 
per  cent  more  than  in  1966.  This  situation  is  somewhat  explained  by  increased 
adult  education  courses,  methods  of  course  classification,  limited  shop 
facilities,  and  increased  interest  by  the  public  in  other  types  of  courses, 

CHART  NOo  14 

ENROLLMENT  GROWTH:  1961  -  1967 
UPGRADING  PROGRAM 
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In  1966-67,  the  supervisory  training  program  made  a  slight  enrollment 
rebound  from  386  to  459"”an  increase  of  seventy -three  (73)  or  18.  9  per 
cent.  As  shown  in  Chart  No.  15,  ENROLLMENT  GROWTH:  1961  -1967, 
SUPERVISORY  PROGRAM,  this  is  far  below  the  peak  enrollment  of  915 
in  1965. 

As  the  evening  director  completes  a  re-organization  of  courses  and 
course  content,  a  re-vitalized  interest  should  be  noted  in  this  area. 

CliART  NO.  15 

ENROLLMENT  GROWTH:  1961-1967 
SUPERVISORY  PROGRAM 
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Decreased  emphasis,  continuation  of  studies  over  two  or  more  quarters 


by  the  students,  and  limited  funds  account  for  the  continuing  drop  in  Firemanship 
students.  As  shown  in  Chart  No.  16,  only  seventy-three  (73)  students 
enrolled  in  1967  as  opposed  to  116  in  1966,  This  was  a  net  loss  of 
three  (43)  students  =-37.  1  per  cent. 

CHART  NOo  16 

ENROLLMENT  GK)  WTH:  1961=1967 
FIREMANSHIP  PROGRAM 
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STUDENT  SERVICES^  EVALUATION  AND  RECOMMENDATIONS 

ORGANIZATION  AND  ADMINISTRATIONo  Generally,  student  services 
have  been  well  organized  and  administered  in  spite  of  limited  professional 
staff  and  increasing  enrollments.  Most  services  provid.ed  by  other  schools 
and  colleges  are  to  some  extent  available  at  CVTI. 

With  the  replacement  of  the  counselor  and  the  addition  of  a  registrar, 
it  has  been  possible  to  assign  areas  of  responsibility  offering  better 
organization  and  effective  utilization  of  staff. 

STAFF  AND  FACILITIES.  Increased  enrollment,  lack  of  funds,  and  a 
greater  variety  of  needed  student  services  have,  in  some  respects,  emphasized 
the  need  for  additional  staff  and  facilities. 

The  loss  of  the  counselor  in  August  and  the  addition,  of  a  replacement 
lacking  in  training  as  well  as  familiarity  with  the  program,  procedures,  and 
duties,  has  limited,  to  some  extent,  the  total  effectiveness  of  student  services. 

Through  re-assignment  of  secretarial  responsibilities,  the  present  staff 
is  expected  to  function  more  effectively. 

Facilities,  for  the  most  part,  have  been  reasonably  satisfactory  and 
improvements  were  planned.  The  addition  of  the  registrar  has  created  some 
congestion  in  the  offices  and  excessive  heat  has  reduced  efficiency  in  summer 
months. 

STUDENT  RECRUITMENT.  Student  recruitment  is  and  will  continue  to 
be  one  of  the  major  responsibilities  of  the  student  services  area.  The  past 
year  has  been  one  of  concentrated  recruitment  efforts  even  though  hindered 
by  lack  of  funds,  especially  early  in  the  school  year. 
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Among  recruitment  activities  were  the  following: 

1.  A  minimum  of  two  visits  to  each  area  high  school 
(Twelve  to  fifteen  visits  to  some  schools) 

2,  Participation  in  college  days  =  “Burke,  Caldwell,  Catawba 
Ijincoln  counties,  and  Hickory  (Contact  with  estimated 
800  students) 

3»  Participation  in  career  days -“Iredell  and  Watauga  counties 
plus  Ston  y  Point  High  School  (Contact  with  estimated 
100  students) 

4.  High  school  groups  visited  CVTI:  Bandys,  Bunker  Hill, 
Fred  T.  Foard,  Hickory,  Maiden,  Hildebran,  Valdese 
Taylorsville,  Stony  Point,  Hiddenite,  North  Iredell, 

South  Iredell,  Hudson,  Lenoir,  Watauga,  and  West 
Lincoln  High  Schools 

5.  Published  VUES  and  PREVUES  to  keep  public  school 
personnel  abreast  of  events  and  plans 

6.  Presented  complimentary  copies  of  the  CATVATECHI 
to  all  high  schools 

7.  Attempted  to  extend  contacts  within  public  schools  beyond 
counselors  and  principals  to  special  instructors  such  as 
Ago  ICT,  DE,  Commercial,  English  teachers 

8„  Mailed  copies  of  the  CVTI  TECHNICIAN  to  all  counselors 
and  principals 

9.  Agricultural  Business  Department  held  Open  House 

lOo  Mailed  recruitment  information  to  all  Catawba  county 
high  school  graduates 

11.  Commercial  clubs  from  Fred  T.  Foard  and  Hickory  held 
meetings  at  CVTI  with  Institute  personnel  presenting 
the  program 

12.  Prepared  "DOPE”  capsules 

13.  Ordered  appointment  calendars  for  counselors 

14.  Placed  advertisement  in  CHARLOTTE  OBSERVER 

(F rom  which  little  concrete  results  could  be  noted) 
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Even  though  applications  on  hand  July  1  indicate  some  460  new  students 
have  been  accepted  for  fall,  1967,  there  have  been  certain  problems  evident 
during  this  past  year.  Competition  from  Caldwell  Technical  Institute 
and  Western  Piedmont  Community  College  is  increasingly  keen. 

In  addition,  CVTI  has  had  limited  funds  for  newspaper  advertising, 
locally  and  in  surrounding  counties.  This  comment  equally  applies  to  the 
development  and  publication  of  related  recruitment  materials  and  supplies. 

Perhaps  one  of  the  greatest  recruitment  problems  is  the  loss  of 
applicants  prior  to  enrollment.  As  shown  in  Table  19,  NUMBER  OF 
APPLICANTS  WITHDRAWING  PRIOR  TO  ENROLLMENT --452  applicants 
failed  to  actually  begin  studies.  This  number  was  almost  equivalent  to 
our  total  curriculum  enrollment  in  the  fall  quarter  of  1966.  With  additional 
staff  and  more  follow-up  in  the  form  of  personal  contacts,  some  25  per  cent 
to  50  per  cent  of  these  applicants  may  be  salvaged. 

Particularly  noticeable  is  the  total  sixty  seven  (67)  withdrawals  in  the 
upholstery  area  where  additional  students  have  been  constantly  needed. 

Also  important  are  the  large  numbers  withdrawing  from  drafting  (36); 
automotive  mechanics  (49);  accounting  (25);  and  business  administration  (52). 

The  largest  single  group  of  withdrawals,  however,  was  in  the  secretarial 
area  with  ninety  (90)  which  is  greater  than  the  number  attending  the  fall  quarter. 

Among  the  reasons  for  withdrawals  are  :  (1)  employment;  (2)  marriage; 

(3)  entry  in  military  service;  and  (4)  enrollment  in  other  schools. 
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TABLE  NO,  19 


NUMBER  OF  APPLICANTS  WITHDRAWING  PRIOR  TO  ENROLLMENT 

BY  CURRICULUM  ==1966-67 


PROGRAM 

NUMBER  1 

AIR  CONDITIONING 

3 

DRAFTING  &  DESIGN 

36 

ELECTRONICS 

15 

ACCOUNTING 

25 

AGRICULTURE  BUSINESS 

12 

BUSINESS  ADMINISTRATION 

52 

TRAFFIC  &  TRANSPORTATION 

8 

SECRETARIAL 

90 

AUTO  -MECHANICS 

49 

ELECTRICAL  INSTALLATION 

18 

HOSIERY  SEAMING 

5 

KNITTING  MACHINE  FIXING 

9 

MACHINE  SHOP 

9 

PRACTICAL  NURSING 

4-2 

RADIO  TELEVISION  REPAIR 

12 

UPHOLSTERING 

40 

UPHOLSTERY  SEWING  &  CUTTING 

27 

TOTAL  WITHDRAWALS 

452 

STUDENTS  ACTIVITIES.  The  1966-67  school  year  was  especially  good 
in  relation  to  student  activities.  Activities  increased  both  in  number  and 
in  quality  and,  therefore,  student  participation  increased.  With  additional 
functions,  student  interest,  morale,  and  loyalty  seemed  to  reach  a  new 
peak.  Evidence  of  this  was  noted  in  such  student- planned  safety,  clean-up, 
and  bloodmobile  campaigns. 

Too,  for  the  first  time,  a  student  activity  fee  was  collected.  By  so 
d.oing,  the  school  newspaper,  the  CVTI  TECHNICIAN,  was  first  published 
and  the  annual,  the  CATVATECHI,  was  enlarged  and  improved.  Inasmuch 
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as  no  guide  was  available  for  disbursing  this  fund,  there  was  a  balance  left  in 
the  Activiti^f  Fee  Fund  at  the  end  of  the  School  year.  Another  reason  for 
a  carry-over  balance  was  the  failure  of  the  newspaper  staff  to  publish  the 
final  issue  of  the  school  paper. 

The  major  sources  of  income  and  expenditures  for  the  Activities  Program 
is  given  below  in  Table  No.  20.  ACTIVITIES  PROGRAM  INCOME  AND 
EXPENDITURES,  1966“1967o  As  shown,  total  income  was  $5540.  17  of  which 
$4040.00  was  from  activitiy  fees.  Expenditures  amounted  to  $2426.  58  plus  an 
outstanding  amount  due  of  $2722.  69  as  final  payment  on  the  annual  and  pictures 
for  a  total  of  $5149.  27.  Thus,  a  balance  remains  of  $400.  90. 


TABLE  NO.  20 

ACTIVITIES  PROGEJ^M  INCOME  AND  EXPENDITURES 

1966-67 


INCOME 

EXPENDITURES 

Activity  Fee 

$4,  040.  00 

Activity  Fee  (refund) 

$  36.00 

Annual 

294. 21 

Annual 

876. 39 

Newspaper  (refund) 

5.  00 

Newspaper 

614. 86 

Pictures 

1,  172.  96 

Pictures 

818.69 

Dances  (refund) 

25.  00 

Dances 

820. 91 

Christmas  Tree 

3.  00 

Chorus 

20.  90 

Chess  Club 

2.  58 

Intra -Murals 

29.  94 

Talent  Show 

25.  00 

Annual  Balance  Due 

1,904.  00 

TOTAL  RECEIPTS 

5, 540. 17 

TOTAL  EXPENDITURES 

5,  149.  27 
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Among  the  various  activities  undertaken  during  the  year  were: 


1. 

Accounting  Club. 

(Organized) 

12. 

Fall  weiner  roast 

2. 

Ag-  Tech  Club 

13. 

Halloween  Dance 

3. 

Hootenanny  Club 

14. 

Christmas  Dance 

4. 

Chess  Club 

15. 

Spring  Dance 

5. 

Convocations  (6) 

15. 

Miss  CVTI  crowned 

6. 

Student  government 

17. 

Superlatives  selected 

7. 

CAT  VATECHI  (Annual) 

18. 

Clean-up  campaign 

8. 

CVTI  TECHNICIAN  (1st) 

19. 

Bloodmobile  visit 

9. 

Basketball 

20. 

Graduation  and  Recepitibcm 

10, 

Softball 

21. 

Film  Program 

llo 

Vasil eyball  (Auto  won) 

22. 

Petitioned  Highway  safety 
and  support 

As  in  the  past,  lack  of  scheduled  times  for  activities  during  the  school 
day,  limited  interest,  lack  of  participation,  student  employment,  and  limited 
finances  have  been  major  problems  in  the  development  of  the  activities 
program* 

COUNSELING*  The  CVTI  counseling  program  is  an  especially  vital 
and,  at  times,  under-valued  service.  It  is  frequently  the  key  to  satisfactory 
course  selection  and  continued  progress  in  the  studies  selected. 

During  the  past  year,  the  counseling  program  has  not  been  especially 
strong.  The  primary  reasons  have  been  increased  enrollment,  increased 
applications,  a  limited  number  of  and  lack  of  fully  trained  staff,  and  numba?©us 
responsibilities  other  than  counseling. 
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The  number  of  students  requesting  service  indicate  the  need  as  well  as 


success  in  the  field.  An  increasing  number  of  students  transferring  to 
other  programs  of  study  at  CVTI  rather  than  withdrawing  also  evidences 
the  value  of  the  counseling  offered. 

JOB  PLACEMENT.  Large  numbers  of  graduates,  better  qualified 
graduates,  the  growing  reputation  of  CVTI,  the  increasing  need  for  trained 
personnel  have  all  emphasized  the  necessity  for  and  stimulated  placement 
activity. 

During  the  1966  =  67  school  year,  an  estimated  285  companies  contacted 
CVTI  seeking  qualified  employees.  While  the  majority  were  local  firms, 
increasing  numbers  of  employers  from  other  areas  and  states  are  establishing 
contacts  and  hiring  CVTI  graduates.  Assistance  was  sought  by  and  graduates 
were  placed  with  companies  from  such  states  as  Tennessee,  Georgia,  Florida, 
South  Carolina,  Ohio,  Virginia,  and  Delaware. 

A  representative  group  of  concerns  contacting  CVTI  last  year  includes: 


John  Bolen  Engineering,  Charlotte 

Superior  Cable 

FCX,  Statesville 

Conover  Chair 

Hibriten  Furniture,  Lenoir 

Lenoir  Rhyne  College 

Wachovia  Bank,  Winston=Salem 

Simplex  Time 

Belks  Stores,  Charlotte 

Hickory  Springs 

Federal  Aviation  Agency,  Florida 

First  Citizens  Bank 

WBTV,  Charlotte 

Clement  Brothers  Const. 

A&P  Tea  Company,  Charlotte 

General  Electric 

Newport  News  Shipbuilding 

Central  Electric  Supply 
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Babcoiik-Wilcox,  Ohio 


Hickory  International  Truck 


Cotton  Producers  AssHo,  Georgia 


L  Bo  Mo 


Personnel  Department,  State  of  No  Co 


Overnite  Transportation 


Bell  Laboratories,  Winston=Salem 


Southern  Railway 


American  Telephone  and  Telegraph,  No  Y,  Burlington  Industries 


Pratt  &  Whitney  Air  Craft,  Florida 


Century  Furniture 


Union  Carbide,  Nuclear  Divo  ,  Term, 


Drexel  Furniture 


Shuford  Mills 


Commercial  Credit 


METROPOLITAN  Life  Insurance  Company 

As  in  the  past,  job  opportunities  greatly  outnumbered  the  students  and 
graduates  available  for  employment.  For  the  first  time,  during  1966-67, 
the  keeping  of  placement  records  was  begun.  Also,  memos  were  mailed  to 
the  major  companies  in  the  area  advising  them  of  the  numbers  and  types 
of  graduates  available, 

TESTING.  The  major  portion  of  the  Institute's  testing  is  still  done  by 
the  Employment  Security  Commission  which  is  primarily  pre-admissions 
testing.  With  the  establishment  of  the  high  school  testing  program,  and 
achievement  testing,  more  and  more  staff  time  has  been  relegated  to 
such  activities. 

The  Employment  Security  Commission  testing  program  seems  to  be  as 
effective  as  other  pre-admissions  testing  programs  used  elsewhere.  Cooperation 
has  been  excellent.  With  the  lim.ited  staff  at  CVTI  and  the  breadth  of  the 
Commission's  testing  in  high  schools,  it  is  quite  time  saving  for  the  Institute 
and  the  prospective  student. 
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To  provide  some  indication  of  the  abilities  of  the  students  entering 
Catawba  Valley  Technical  Institute  for  the  first  time  in  the  fall  of  1966, 
Table  No.  21,  GENERAL  APTITUDE  TEST  BATTERY  MEAN,  1966  =  67, 


is  given  below.  Also  shown  are  comparisons  for  ail  students  beginning  in 
1964,  1965,  and  1966. 


TABLE  21 

GENERAL  APTITUDE  TEST  BATTERY  MEAN 


1966  -67 


AREA 

# 

GATB  FACTORS 

G  1 

V 

N 

S 

P 

Q 

K 

F 

M 

TECHNCIAL 
(Incld.  Bus.  ) 
TECHNCIAL 

170 

105.  2 

^100.  5 

107.  5 

102.  8 

110.  5 

106.  5 

109.  1 

95.4 

106.  2 

.-’(FlxcldJ,  Bus o) 

45 

111.4 

103,  1 

110.  7 

11 1.0 

110.  6 

105.  4 

108.  3 

93.  5 

114.  2 

BUSINESS 

125 

102.  9 

98.  5 

105.  2 

99.  8 

no.  5 

106.  9 

109.  2 

96.  1 

103.  4 

TRADE 

ALL  STUDENTS, 

81 

101.  3 

98.  1 

100.  6 

loa  0 

105.  3 

102.  5 

101.  5 

92.4 

105.  9 

1966 

ALL  STUDENTS, 

251 

103.9 

99.  7 

105.  3 

102.  0 

108.  8 

105.  2 

106.  7 

94.  4 

106.  1 

1965 

ALL  STUDENTS 

233 

1G4.  3 

98,  8 

104.  7 

103.  8 

105.  9 

103.  7 

104.3 

99.  6 

106.  8 

1964 

88 

106,  5 

10  0.  5 

104.  7 

108.  2 

no.  8 

107.  8 

105.  2 

101,6 

107.5 

As  shown,  two  year  students  generally  scored  somewhat  higher  on  most 


GATB  factors  than  one  year  students  with  the  exception  of  space  relations. 

Most  noticeable  are  the  higher  scores  on  "G"  (general  learning);  "N"  (numberical); 


"P"  (form  perception);  and  "K"  (coordination). 


It  is  perhaps  more  significant  to  note  that  technical  students,  excluding 
business,  generally  score  higher  on  all  aptitudes  except  "Q"  (clerical);  "K" 
(coordination)  and  ’’F"  (finger  dexterity).  Thus,  they  seem  more  academically 


inclined  than  business  or  trade  students. 
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Further  study  of  Table  21  shows  no  significant  variations  in  the  tested 
abilities-:df  all  students  in  the  samples  for -19645  1965,  and  1966.  The  single 
exception  appears  to  be  for  the  "F"  factor  (finger  dexterity)  for  the 
1966-67  students  which  was  more  than  five  (5)  points  lower  than  the  previous 
year.  Generally  CVTI  students  are  above  the  mean  or  50th  percentile  on 
all  factors  except  "V"  (verbal)  and  "F"  (finger  dexterity).  The  "V  scores 
may  be  somewhat  expected  inasmuch  as  many  students  interested  in 
technical -vocational  training  prefer  working  with  things  rather  than  strong 
verbally  oriented  studies,  how  "V"  scores  may  also  suggest  the  value  of 
communications  courses  in  technical  and  trade  areas  of  study. 

With  larger  enrollments  in  the  high  school  programs,  testing  and  test 
interpretation  has  become  increasingly  time  consuming  and  important.  With 
l6ll  individuals  taking  an  average  of  six  (6)  tests  during  the  year,  and 
estimated  9,  666  tests  have  been  administered.  Excellent  cooperation  has 
existed  between  the  Director  of  Evening  Programs,  Director  of  Adult 
Education,  and  the  Student  Services  area  in  the  High  School  area  of  studies. 
Such  cooperation  has  been  instrumental  in  the  continuing  success  of  the 
testing  program. 

Achievement  testing,  thus  far,  has  been  limited  in  quantity  and  areas. 

For  three  years,  testing  has  been  in  English  and  mathematics  for  technical 
students. 

ADMISSIONS.  The  admissions  program  is  especially  time  consuming  but 
remains  one  of  CVTI's  most  effective  public  relations  services.  It  requires 
the  time  of  the  professional  staff  and  an  even  greater  percentage  of  the 
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clerical  staff’s  time«  Correspondence  is  essential. 

Public  relations  “Wise,  school  counselors,  applicants,  and  parents 
frequently  mention  prompt  replies  and.  acceptances  as  contributing  a  favorable 
impression  of  the  Institute, 

Too,  it  is  through  our  admissions  and  counseling  program  that  we 
actually  establish  the  "Open  Door"  policy. 

It  is,  perhaps  ease  of  admission  and  immediate  notification  of 
acceptance,  however,  that  contributes  to  an  excessive  number  of  applicants 
who  fail  to. enroll. 

While  the  admissions  program  is  one  key  to  quality  graduates,  the 
number  of  applicants,  the  quality  of  instruction,  and  student  retention  are 
equally  important  keys, 

ORIENTATION.  The  fall  orientation  program  was,  without  doubt,  broade 
in  scope,  better  planned  and  more  effective  than  in  previous  years.  Although 
insufficient  time  was  available  and  insufficient  material  covered,  the  faculty 
as  a  whole,  assisted  in  acquainting  students  with  facilities,  staff,  and 
regulations. 

The  weiner  roast  and  dance  also  helped  students  adjust  and  feel  a  part 
of  the  school. 

FINANCIAL  AID,  At  CVTI,  financial  need  is  more  a  problem  for  the 
Institute  than  for  the  students.  Financial  difficulties  were  seldom  indicated 
as  a  true  reaso.n  for  withdrawal.  Numerous  sources  of  dands  are  available 


for  student  financial  assistance  when  needed. 
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New  aid  available  for  the  first  time  during  1966-67  included  two  (2) 
$200.00  Optimist  Club  scholarships  for  male  Hickory  High  School  graduates. 
Also  received  was  approval  of  CVTI  for  participation  in  the  Insured  Student 
Loan  Program. 

Records  indicate  a  minimum  of  seventy-one  (71)  curriculum  students 
received  financial  assistance  during  the  school  year.  This  number  does  not 
include  fourteen  (14)  work-study  students  nor  an  undetermined  number 
receiving  social  security  benefits.  Thus,  known  recipients  were  11. 4  per 
cent  of  the  total  curriculum  enrollment  for  the  1966-67  year. 

More  than  $1558.  00  was  distributed  through  the  work-study  program  in 
1966-67.  Additional  monies  were  available  but  insufficient  applications  were 
received  to  employ  more  students. 

Thus  far,  no  need  has  been  noted  for  use  of  the  Faculty  Grant-In-Aid, 

STUDENT  ACCOUNTING.  Record  keeping  and  student  accounting  is 
becoming  more  and  more  refined,  routine,  and  relegated  to  the  clerical  staff. 
The  analysis  made  by  Raleigh  has  provided  important  and  relatively  accurate 
data.  The  use  of  State  registration  cards  has  presented  few  problems 
considering  the  amount  of  information  provided.  There  is,  however,  a  time 
lag  in  receiving  state  compiled  data. 

During  the  past  year  more  than  50  per  cent  of  all  previous  records  have 
been  converted  to  micro-film.  Micro-filming  should  be  completed  and  the 
film  placed  in  jackets  by  the  end  of  the  fall  quarter.  Storage  problems  will 
then  be,  to  a  great  extent,  eliminated.  Improved  accuracy  and  thoroughness 
should  reduce  the  required  time  for  micro-filming  records  after  June  1966. 
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STUDENT  ADVISORS,  For  the  first  time,  students  were  assigned  addisors 
in  1966-67  to  assist  them  with  academic  and  registration  problems.  While 
weaknesses  were  evident,  valuable  assistance  was  provided  and  only  more 
significant  problems  required  Student  Services  staff  assistance. 

GRADUATION.  Significant  of  achievement  and  success,  graduation  is 
an  honor  to  which  most  students  look  forward.  The  recepJ:ion  and  graduation 
exercises  are  events  which  add  dignity  and  meaning  to  the  curriculum  of 
CVTI  studies. 

The  number  of  graduates  at  CVTI  is  continuing  to  increase -as  shown  in 
Table  No.  22,  NUMBER  OF  GRADUATES,  1961-1967.  From  the  twenty- 
three  (23)  graduates  of  1961=62,  the  graduating  class  has  grown  to  219 
in  1966-67. 

TABLE  NO.  22 

NUMBER  OF  GRADUATES 
1961  -  1967 


YEAR 

NUMBER 

1961=62 

23 

1962-63 

81 

1963-64 

139 

1964=65 

174 

1965-66 

149 

1966-67 

219 

TOTAL 

795 

HEALTH  AND  SAFETY,  Definite  strides  in  the  areas  of  health  and  safety 
have  been  made  during  1966=67.  Among  the  most  important  was  increased 
highway  safety  upon  entering  and  exiting  school  grounds.  In  addition,  the 
student  center  was  completed  and  improved  food  service  is  expected  therein. 
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RESEARCH  AND  EVALUATIQN.  While  the  amount  of  research  at 


CVTI  has  been  limited,  the  results  of  studies  completed  has  been  both 
enlightening  and  favorable  toward  the  Institute.  Constant  evaluation  assisted 
by  the  visit  of  the  Evaluation  Team  from  the  Department  of  Community 
Colleges  is  readily  evidenced  by  the  adaptability  and  flexibility  of  school 
programs  and  operation. 

Research  in  the  Student  Services  are  for  the  past  year  involved  two 
major  areas.  First  was  an  analysis  and  evaluation  of  the  use  of  the  General 
Aptitude  Test  Battery.  Part  of  the  results  has  been  included  under  the 
"Testing"  section  of  this  report. 

The  second  major  study  was  a  detailed  analysis  of  the  follow-up  study 
of  all  CVTI  students  graduating  prior  to  July  1,  1966.  The  results  of  this 
analysis  were  overwhelmingly  favorable  to  CVTI. 

A  summary  of  some  of  the  most  pertinent  results  of  this  study  are 
provided  in  Table  No.  23,  SELECTED  TOPICS  OF  FOLLOW-UP  OF  GRADUATES 
BY  DIVISION,  1961=1966.  Some  82  per  cent  of  all  respondents  were 
employed  in  occupations  related  to  the  training  completed.  Many  of  those 
who  were  not  employed  in  related  Jobs  were  in  military  service.  Eighty- 
seven  and  one-half  (87  1/2)  per  cent  of  the  graduates  indicated  their  training 
was  required  or  helpful  for  their  Job. 

Sixty-two  (62)  per  cent  of  276  of  the  graduates  contacted  returned  the 
follow=up  questionnaire.  Of  these,  96  per  cent  indicated  that  CVTI  training 
"Paid  Off"  and  that  they  would  recommend  others  attend  CVTI. 

While  reasons  were  not  given,  it  is  interesting  to  note  that  graduates 
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TABLE  NO.  23 


SELECTED  TOPICS  OF 
FOLLOW-UP  GRADUATES  BY  DIVISION 

1961  -  1966 


TOPIC 

* —  — - - 

TRADE  1 

TECHNICAL 

[  BOTH 

TRAINING  RELATED  TO  JOB 

Yes 

80.7% 

86/6% 

81.8% 

No 

19.3% 

13.4% 

18.2% 

TRAINING  REQUIRED  FOR  JOB 

Yes 

86.3%  1 

93.1% 

87.5% 

No 

13.7% 

6.9% 

12.5% 

TRAINING  "PAID  OFF" 

P 

Yes 

96.5% 

97.8% 

1  96.0% 

No 

3.5% 

2.2% 

j  4.0% 

1 

RECOMMEND  OTHERS  ATTEND  CVTI 

Yes 

96.5% 

93.7% 

96.0% 

No 

3.5% 

6.3% 

4.0% 

SUBJECTS  MOST  USEFUL 

Major 

49.5% 

64.5% 

53.6% 

Social  Studies 

4.0% 

19.7% 

8.3% 

Enlish 

3.0% 

23.7% 

8.7% 

Math 

4.5% 

28.9% 

11.2% 

Science 

6.0% 

13.2% 

8.0% 

None 

11.5% 

2.6% 

9.1% 

All 

5.0% 

5.3% 

5.1% 

No  Response 

28.5% 

16.1% 

21.4% 

QUALITY  OF  TEXTS 

Excellent 

56.0% 

40.8% 

51.8% 

Fair 

25.5% 

43.4% 

30.4% 

Poor 

0.0% 

9.2% 

2.5% 

Insufficient 

0.0% 

3.9% 

1 . 1% 

Out-Dated 

1.0% 

i;3% 

1 . 1% 

No  Response 

17.5% 

1.3% 

13.0% 

QUALITY  OF  SHOPS 

Excellent 

62.0% 

63.2% 

62.3% 

Fair 

25.0% 

26.3% 

25.4% 

Poor 

2.5% 

0.0% 

1.8% 

Insufficient 

9.5% 

6 . 6% 

2.2% 

Outdated 

1.0% 

•  1.3% 

1.1% 

No  Response 

9.0% 

2  .6% 

7.2% 

QUALITY  OF  TEACHING 

Excellent 

75.0% 

57.9% 

70.3% 

Fair 

21.0% 

26.3% 

22.5% 

Occasionally  Poor 

1.0% 

9.2% 

3.3% 

Usually  Poor 

1.0% 

9.2% 

3.3% 

No  Response 

2.0% 

1.3% 

1.8% 
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as  a  group  felt  that  their  major  subjects  (56o  3)  per  eent  and  math  (11.2)  per 
cent  were  the  most  useful.  P'erhaps  more  significant  are  the  figures  showing 
technical  students  to  a  much  greater  extent  than  trade  students  felt  that 
math  (28.  9%);  English  (23.7%);  social  studies  (19.7%);  and  science  (13.  2%) 
were  most  useful. 

In  evaluating  the  quality  of  texts  and  shops,  82.  2  per  cent  of  the 
questionnaire  respondents  considered  books  excellent  or  fair.  Only  4.  7 
per  cent  rated  texts  poor,  insufficient  or  out-dated.  Thirteen  (13)  per 
cent  failed  to  answer  the  question.  By  contrast,  87.  7  per  cent  felt  that 
shops  were  excellent  or  fair  while  5.  1  per  cent  rated  them  poor,  insufficient, 
or  out“dated.  Only  7,  2  per  cent  did  not  answer  this  question. 

As  important  as  any  other  data  resulting  from  the  study  was  the 
evaluation  of  teaching.  Some  70.  3  per  cent  rated  instruction  excellent. 

Another  22.  5  per  cent  rated  it  fair.  Only  6.  6  per  cent  rated  instruction 
occasionally  or  usually  poor  with  1.  8  per  cent  giving  no  answer. 

In  reviewing  and  utilizing  this  data,  it  is  important  to  recognize  certain 
limitations.  First,  ordy  three  out  of  every  five  graduates  responded.  (This, 
however,  is  a  greater  percentage  tha  normally  expected.  )  Second,  trade 
graduates  outnumbered  technical  graduates  during  the  years  1961  through 
1966,  Third,  there  were  200  trade  compared  to  only  76  technical  respondents. 

Although  studies  such  as  those  in  testing  and  follow-up  are  limited, 
they  are  a  beginning.  By  assigning  the  follow-up  program  to  the  registrar 
and  orientation  to  the  counselor,  additional  research  will  be  undertaken. 
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L  E  R  N  I  N  G  RESOURCE  CENTER 


The  Learning  Resource  Center  is  a  service  oriented  organization.  All 
the  many  services  provided  through  the  Center  are  intended  to  strengthen 
the  instructional  program  of  the  Instituion.  If  the  Center  is  to  keep  pace 
with  the  rapid  growth  of  the  Institution  and  provide  a  well -balanced  service 
program,  four  areas  must  receive  adequate  and  continuous  attention: 
equipment,  materials,  personnel,  and  support  facilities.  It  is  realized  that 
the  aforementioned  areas  must  be  developed  within  the  framework  of  established 
long  range  Institutional  goals.  Therefore,  close  working  associations,  formal 
and  informal  must  be  established  by  the  Center  with  all  levels  of  the  Instituidiann 
if  meaningful  developments  are  to  be  accomplished. 

Some  of  the  deficiencies  of  the  past  six  years  have  been  aleviated  by  the 
move  of  the  Center  into  new  and  larger  quarters  the  latter  part  of  this 
fiscal  year.  Floor  space  has  been  increased  185  per  cent,  book  capacity  33 
per  cent,  and  seating  capacity  50  per  cent. 

At  the  beginning  of  each  fiscal  year  the  Center  is  allotted  operating  funds 
and  plans  its  activities  accordingly. 

In  the  past,  some  disbursements  were  made  of  which  the  Center  had  no 
previous  knowledge.  If  the  Center  were  permitted  to  initial  its  bills  before 
being  charged  against  its  accounts,  this  could  be  eliminated. 

A  student  film  program  was  initiated  this  school  year  but  for  several 
reasons  will  not  be  continued:  student  participation  was  extremely  low  and 
projectionists  were  very  difficult  to  find. 
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The  off  campus  film  service,  initiated  fiscal  year  1965  =  66,  has  been 
very  well  received.  All  rented  and  many  free  films  are  obtained  by  the  Center 
for  instructors.  The  biggest  advantage  of  this  service  is  that  instructors 
get  the  films  they  want  with  minimum  effort  and  inconvenience.  Furthermore, 
films  are  returned  to  lenders  at  scheduled  times. 

Sixteen  millimeter  films  obtained  through  the  Center  increased  125 
per  cent  over  1965=66. 

TABLE  NO.  24 


BORROWED  FILMS 
1966  =  1967 


Date 

Entertainment^ 

Free  Rental 

Instructional 

Preview 

Cost 

July 

5 

$17. 10 

August 

September 

5 

1 

8 

f 

27.  65 

October 

5 

4 

5 

1 6.  60 

November 

9 

3 

5 

6 

20.  10 

December 

8 

1 

2 

1 

6.  80 

January 

8 

14 

7 

27.80 

F  ebruary 

8 

6 

2 

5.80 

March 

6 

8 

8 

42.  85 

April 

6 

14 

14 

68.  90 

May 

11 

28 

9 

43.  95 

June 

. 

7 

1 

None 

Total 

66 

86 

65 

8 

$277. 55 

^Show 

ed  noon,  Monday  and  Wednesday 
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TABLE  NO.  25 


RENTAL  FILMS  BY  TEACHING  AREAS 


Summer  Quarter 

1966 

-  67 

Quanti  ty 

Area 

Cost 

5 

Secretarial  Science 

$'  17.  10 

Fall  Quarter 

1966 

™  67 

Quantity 

Area 

Cost 

4 

Architectural  Drafting 

$  20.  00 

6 

Busines  s 

20,  90 

1 

Life  Science 

3,  40 

7 

Secretarial  Science 

20,  05 

Winter  Quarter 

1966 

«  67 

Quantity 

Area 

Cost 

11 

Business 

$  40.40 

S.nrinp  Oiiarter 

1966 

-  6  ~ 

Quanti  ty 

A  rea 

Cost 

15 

Business 

$77.  10 

9 

Life  Science 

45.  15 

1 

Metallurgy 

7.  90 

6 

Secretarial  Science 

25.55 

The  Center  plans  to  revise  the  instructional  materials  handbook  first 


published  last  year.  The  final  drafts  of  a  faculty  and  library  handbook  are 
now  being  typed  for  duplication.  The  library  handbook  will  supplement  the 
freshmen  library  orientation  program. 

The  new  Center  definitely  requires  the  convenient  use  of  a  telephone  to 
discharge  its  roll.  Numerous  inquires  are  received  daily  from  the  general 
public,  night  instructor,  interoffice  messages,  and  salesmen.  Now  it  is 
not  always  possible  to  drop  work  and  run  to  the  phone  in  the  main  office  as  it 
was  in  the  previous  adjacent  location. 
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Serious  thought  should  be  given  to  establishing  a  local  production  unit  in 

I  ^  ^  I 

s  .* 

the  Center.  Locally  produced  materials  could  improve  the  efficiency  and 

quality  of  instruction  given.  Various  pieces  of  equipment  now  available 

within  the  Institution  could  be  formed  into  the  nucleua  of  such  a  unit.  Some 

initially  needed  equipment  would  consist  of  the  following: 

Copy  camera,  35  mm 
Copy  camera,  Ginkin  $500 

^Copy  machine,  A.  B.  Dick 
*Copy  machine.  Thermofax 
'!«Dry  mount  press  &  stacking  iron 
Embosographic  setup 
^J'Film  splicer 
Light  box  and/  or  table 
'i^Mechanical  lettering 
Paper  cutter 

Primary  typewriter  $260 

^Spirit  duplicator 
^srTape  splicer 

Transparency  maker  $150 

*  Available  equipment 


TABLE  NO.  26 
LOCAL  PRODUCTION 


A.  B.  Dick  photo 

copy 

a.  Paper 

58 

b.  Spirit  master 

6 

Laminated  items 

20 

Transnarencies  produced 

a  ,  A,  B.  D  .ck 

11 

b.  Texfax 

9 

c.  3m 

239 

\ 

Locally  produced  materials  would  increase  if  sufficient  personnel  were 
available. 

Unless  sufficient  help  is  to  be  available  at  all  times  it  would  be  best  that 

the  Center  not  attempt  to  provide  a  central  printing  service. 
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The  library  has  operated  a  minimum  of  forty=two  and  one^half  hours  a 
week,  seventeen  and  one=half  less  than  that  recommended  by  the  Southern 
Association  of  Secondary  Schools  and  Colleges.  However,  the  Library 
anticipates  compliance  with  the  sixty  hours  minimumj  per  week  set  by  the 
Association.  The  increase  in  hours  open  would  benefit  most  the  Institution's 
evening  program  since  from  past  experience,  it  has  been  observed  that  very 
few  day  students  availed  themselves  of  this  facility  in  the  evening.  This 
probably  is  the  result  of  various  reasons  including  distance  traveled,  working 
students,  etc. 

The  Library  subscribes  to  203  periodicals,  mostly  through  the  F,  W. 
Faxon  Agency,  Applied  Science  and  Technology  and  Reader's  Guide  to 
Periodical  Literature  are  the  orJ.y  two  indexes  available  in  the  Library  at  this 
time.  However,  as  the  need  arises  other  indexes  will  be  added. 

For  the  first  time  during  this  year  periodicals  were  bound.  This  is 
a  great  convenience  for  the  student  but  since  competitinn  is  so  keen  for  shelf 
space,  a  storage  problem  is  created.  Therefore,  the  easiest  and  most 
logical  way  to  overcome  the  space  problem  would  be  to  build  up  the  periodical 
collections  by  purchasing  them  on  microfilm.  A  micro-reader-printer, 
costing  about  $1200,  would  also  be  needed. 

In  the  long  run,  microfilm  would  prove  more  economical. 

The  Library  has  a  growing  collection  of  7,  992  volumes. 
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TABLE  NO,  27 


VOLUMES  OWNED  BY  DEWEY  CLASS 
AS  OF  JUNE  30,  1967 


Reference 

Open 

Shelf 

000  - 

099  = 

128 

000  - 

099  ^ 

171 

lao  - 

199  = 

6 

100  - 

199  = 

137 

200  - 

299  = 

19 

200  - 

299  = 

8 

300  - 

399  = 

103 

300  - 

399  = 

1264 

400  - 

499  = 

20 

400  - 

499  = 

107 

500  - 

599  = 

59 

500  - 

599  - 

1092 

600  - 

699  = 

237 

600  - 

699  = 

3700 

700  - 

799  = 

29 

700  - 

799  = 

428 

800  - 

899  - 

8 

800  - 

899  = 

196 

900  - 

999  = 

99 

900  - 

999  = 

145 

Fiction  = 

36 

Total 

708 

Total 

7284 

Book  holdings  were  increased  by  550  volumeSo  The  number  of  volumes 
added  might  seem  to  be  low,  and  it  is,  but  with  good  reason.  There  simply 
was  no  space  available  in  the  old  Library  to  accommodate  additional  books. 

It  is  important  that  books  be  ordered  periodically  during  the  ysar.  One 
hundred  ninety-six  volumes  valued  at  $1,268,  35  were  ordered  through 
library  services  this  year. 


TABLE  NO.  28 


LIBRARY  BOOKS  ORDERED  BY  CATEGORIES 


Quanti  ty 

Description 

Unit  Price 

Total 

12 

Ag.  Tech. 

$15. 35 

$  184.  30 

4 

Dist.  Ed. 

4.  75 

19.  00 

26 

Gen,  Adult 

5,  16 

134. 25 

17 

Health  Occup. 

4.  51 

76.  72 

129 

Tech. 

8.  90 

1 — ' 

Q 

00 

00 

8 

T  and  I 

7.  71 

61. 70 

196 

$46, 38 

$1623. 85 

Less  20% 

357. 25 

Total 

$1268. 35 

The  Library  transferred  twenty=five  books  to  department  within  the  school. 
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LIBRARY  BOOKS  LOST 


Lost 

Missing 

R.ecovered 

Cos 

1964  -  65 

46 

15 

$248 

1965  -  66 

2 

15 

136 

1966  -  67 

7 

16 

3 

184 

Total 

55 

31 

18 

$568 

TABLE  NOo  29 

BOOKS  LOST  BY  DEWEY  CLASSIFICATION 


1964  -  65 

1965  -  66 

1966  -  67 

000 

1 

100 

2 

1 

200 

300 

3 

2 

400 

1 

500 

1 

1 

4 

600 

20 

14 

12 

700 

2 

2 

2 

800 

2 

900 

Fiction 

Total 

31 

17 

23 

Four  books  being  used  as  textbooks  were  lost  through  students  who 
dropped  out  o£  school. 
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The  advantages  of  purchasing  media  through  the  Center  include  ready 
accessibility  to  all  instructors  of  the  Institution  and  elimination  of 
unnecessary  duplication.  If  individual  areas  purchase  media  that  have 
potential  Institutional -wide  use,  the  above  advantages  cannot  be  realized. 


TABLE  NO.  30 


Media 

Library 

Audi  ovisual 

Cost 

Books 

550 

$3,484.  28 

Film  s 

Film  strips 

23 

123,  76 

Records 

4 

o 

o 

Slides 

Tapes 

Transparency  sets 

6 

o 

o 

• 

Totals 

550 

33 

$  3, 618. 04 

TABLE  NO.  31 


MEDIA  COLLECTION  OWNED  BY  CVTI 

Books 

7,992 

Films,  16  mm 

54 

Film  strips 

305 

Slides 

216 

Tapes 

24 

Records 

27 

Transparency  sets 

34 
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Book  circulation  has  declined  501  vobumBS.-i:hiTS  year  as  a  result  of  the 


Library  being  closed  in  the  evening.  Evening  circulation  had  averaged  eighty 
volumes  per  month. 

It  should  further  be  noted  that  books  used  by  students  in  the  Library  and 
books  checked  out  by  instructors  for  classroom  reference  cannot  be  shown 
in  circulation  statistics. 

Year  1962=63  1963=64  1964-65  1965=66  1966=67 

Circulation  1,000'!'  2,712  3,706  5,255  4,  754 

The  Library  has  issued  892  borrowers  cards.  Patrons  pay  nothing  for  the 
initial  card,  but  twenty-five  cents  is  assessed  for  replacements. 

Our  patrons  are  drawn  from  students,  faculty,  former  students,  and  the 
general  public. 

If  resources  are  in  our  library  that  the  public  cannot  obtain  from  other 
sources,  then  we  should  lend  them  gladly  in  accordance  with  established 
procedures.  But  our  first  duty  is  to  the  Catawba  Valley  Technical  Institute  student. 

TABLE  NO.  32 

LIBRARY  CARDS  ISSUED 
1966  -  1967 

Cards  Issued 


July 

9 

August 

9 

September 

286 

October 

18 

=  90- 


November 

6 

December 

11 

January 

15 

F  ebruary 

6 

March 

Z1 

April 

17 

May 

2 

June 

3 

Total 

403 

The  Center  employed  three  staff  members,  one  full  time  and  two  part  time. 
The  two  part=time  employees  were  students  under  the  work  study  program. 
When  available  the  assistance  gained  through  the  work  study  program  students 
was  satisfactory.  But  there  are  several  disadvantages:  scheduling  problems, 
unreliability,  funds  not  available,  continual  training,  inability  to  work  a 
sufficient  length  of  time  to  gain  the  experience  necessary  for  many  duties. 

Students  employed  through  the  work  study  program  worked  794.  5  hours. 

A  full  time  secretary-clerk  would  definitely  make  the  internal  organization 
6f  the  Center  smoother. 
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FISCAL  AFFAIRS 


The  1966-67  operational  budget,  both  current  expense  and  capital 
outlay,  is  the  largest  in  the  history  of  the  institution.  Four  sources  were 
utilized  in  achieving  this  budget,  federal,  state,  local  and  contributions. 

The  total  operational  budget  of  the  institution  during  the  past  fiscal  year 
was  $1,  119.409.  53. 

As  in  past  years,  the  section  on  fiscal  affairs  will  be  somewhat  limited 
and  will  consist  of  a  brief  resume  on  the  fiscal  affairs  activities  during  the 
1966-67  fiscal  year.  Amounts  of  monies  and  the  various  breakdowns  as 
illustrated  in  this  brief  resume  of  fiscal  affairs  is  to  be  considered  accurate 
by  the  officials  of  CVTI.  However,  it  should  further  be  understood  that, 
being  a  state  institution,  we  are  audited  each  year  by  the  North  Carolina 
State  Auditing  Division  and  frequently  the  interpretation  of  categories 
concerning  monies  will  vary  slightly  from  item  to  item  depending  upon  the 
state  auditor's  interpretation.  However,  the  total  amount  of  monies  in  the 
budget,  either  state  or  local,  is  unaltered.  It  should  also  be  of  interest  to 
the  readers  of  this  manual  that  all  funds,  regardless  of  whether  the  funds 
are  federal,  state,  local,  private  and  bookstore  funds,  are  all  audited  by 
the  state  auditors  as  provided  by  in  the  General  Statutes  of  North  Carolina. 

At  the  conclusion  of  the  state  audit  when  the  audit  is  finalized,  a  fiscal  report 
is  tabulated  and  sent  to  the  county  manager,  the  Board  of  Trustees  and  the 
administrator  of  CVTI.  This  year  we  will  approach  the  presentation  of  lump 
sums  in  a  little  bit  different  manner  than  we  have  in  previous  years.  For 
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example,  we  will  list  current  expenses,  and  under  current  expenses  will  give 
the  number  of  monies  and  the  percentages  contributed  by  the  various  agencies. 
The  same  procedure  will  be  used  in  expressing  the  capital  outlay  budget. 

We  will  choose, to  use,  at  this  particular  time,  a  pie -type  chart  to  illustrate 
an  approximate  apportionment  of  the  monies  on  a  percentage  basis. 

We  will  attempt  this  year  to  provide  a  different  perspective  on  the  total 
operational  budget  of  CVTI  during  the  1966-67  fiscal  year.  Chart  No,  17 
will  show  the  total  state  monies,  local  monies,  federal  monies  and  contributions, 
on  a  comparative  basis.  Of  the  total  operational  budget,  the  total  state 
contribution  was  $510,  998.  00.  Total  local  contributions  from  tax  sources 
were  $425,  817.53,  total  federal  contributions  were  $167,581.00  and 
miscellaneous  contributions  were  $15,013.00,  It  is  hoped  that  this  chart 
will  give  the  reader  a  better  perspective  of  total  monies  utilized. 

TOTAL  OPERATIONAL  BUDGET 
Chart  No.  17 


Contributions 
15,  013.  00 
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CAPITAL  OUTLAY.  By  far  the  largest  item  in  the  total  operational 
budget  of  CVTI  during  the  1966“67  fiscal  year  lies  in  the  area  of  capital 
outlay,  in  the  amount  of  $627,405,  53,  It  should  also  be  pointed  out  that  this 
capital  outlay  budget  is  the  largest  single  capital  outlay  budget  that  CVTI 
has  had  during  its  eight  years  of  operation.  This  can  be  explained  rather 
easily  in  that  the  total  fiscal  facilities  of  the  institution  have  been  expanded 
by  one^third.  An  additional  building  program  of  approximately  26,  OCO  feet 
has  just  been  completed  during  this  fiscal  year  and  additional  mobile  units 
were  installed.  The  capital  outlay  budget  will  be  divided. into  four  individuiil 
and  separate  categories,  as  shown  in  Chart  No,  18, 

CAPITAL  OUTLAY  BUDGET  ~  BUILDING 
Chart  No,  18 
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The  largest  portion  of  the  capital  outlay  for  the  fiscal  year  1966  =  67  was 
derived  from  local  county  tax  agencies  in  the  amount  of  $351,  517,  83  or 
56%  of  the  capital  outlay  budget.  Of  this  money,  $289,  417.  53  was  allocated 
for  the  new  expansion  program  at  CVTl.  $62,  100.  CO  was  allocated  for 
items  other  than  the  new  construction.  For  example,  five  double  mobile 
units  were  purchased  in  order  to  provide  facilities  for  the  student  body. 
Another  item  concerns  the  original  heating  system.  The  Department  of 
Property  Control,  in  reviewing  the  plans  for  building  expansion,  made  a 
formal  recommendation  that  we  convert  from  a  coal  =  operated  institution 
to  an  oil  “burning  institution  for  the  purpose  of  overall  economy.  There  were 
several  minor  items  in  the  capital  expenditure  budget  for  the  development 
of  temporary  counseling  offices  and  for  remodeling  the  quonset  hur,  whereby 
additional  space  could  be  utilized  by  the  institution. 

The  next  largest  contribution  in  capital  outlay  expenditures  involved 
matching  shares  from:  federal  sources  in  the  amount  of  $16,  581.  00  or 
26%  of  the  total  capital  outlay  budget.  This  money  was  utilized  in  its 
entirety  in  the  expansion  program  of  the  institution. 

The  next  item  was  the  state  share  of  the  total  capital  outlay  budget 
which  was  $100,  000.  00  or  16.  7%  of  the  total  budget. 

Local  contributions,  primarily  from  industry,  amounted  to  $8,  307.  00 
or  1.  3%  of  the  total  budget, 

CURRENT  EXPENSES.  Total  current  expense  monies  utilized  by  CVTI 
during  the  fiscal  year  1966  =  67  amounted  to  $492,  004.  00,  as  shown  in  Chart 
No.  19.  The  breakdown  of  this  total  monies  is  as  follows:  $410,  998.00  or 
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83o5%  of  the  total  current  expense  budget  is  derived  from  the  state.  Pre¬ 
dominately  the  monies  within  this  category  are  utilized  to  pay  the  salaries 
of  the  secretarial,  library,  teaching,  and  administrative  personnel  as  well 
as  travel,  instructional  supplies,  and  other  items  of  this  nature. 

The  next  largest  budget  in  the  current  expense  category  comes  from 
local  sources  in  the  amjount  of  $74,  300.  00  or  15%  of  the  total  current 
expense  budget.  Monies  in  this  category  are  used  primarily  for  the 
hiring  of  Janitors,  paying  of  utilities,  insurances,  maintenance  of  building 
and  auxiliary  items  of  this  type. 

The  third  category  which  is  the  minor  portion  of  the  current  expense 
budget  is  in  the  area  of  contributions  from  outside  sources.  During  the 
past  fiscal  year,  it  amounted  to  $6,  706  .00  or  1.  5%  of  the  total  expense 
budget.  It  is  to  be  pointed  out  here  that  many  industries  and  businesses 
contribute  to  the  institution  by  donating  various  items  such  as  fabrics, 
oils,  greases,  needles,  frames,  paper,  and  other  numerous  items.  In 
this  category  the  institution  equates  the  value  of  supply  items  which  are 
given  to  the  institution,  to  the  cost  which  the  institution  would  bear,  should 
it  be  necessary  to  purchase  these  same  items.  (Chart  19  on  following  page). 
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TOTAL  CURRENT  EXPENSE  BUDGET 


Chart  No.  19 
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PRESIDENT'S  OBSERVATIONS 


In  preparing  for  the  1966-67  Annual  Report,  the  President  took  into 
consideration  recommendations  and  major  problems  concerning  CVTI 
as  seen  by  the  various  administrators.  It  would  be  interesting  to  note  that 
the  various  administrative  personnel  in  turning  in  their  recommendations 
and  problems  varied  in  opinion  as  to  what  the  institution's  problems  might 
consist  of.  In  analyzing  the  various  recommendations,  it  varied  via 
administrator  from  3  conicrete  recommendations  to  107  recommendations. 
This  would  lead  one  to  believe  several  things: 

1.  That  some  administrators  might  be  happy  in  what  is  being  done  at 
the  institution. 

Zo  It  might  also  lead  one  to  believe  that  some  adminstratorkrare. 
unhappy  with  the  institution  and  would  like  to  see  drastic  changes  made  in 
the  overall  operation. 

Upon  further  study,  I  am  sure  that  neither  one  of  the  two  suggested 
possibilities  are  true  and  feel  that  all  recommendation  can  be  characterized 
in  7  major  points.  We  choose  to  present  the  7  points  as  major  problems 
rather  than  recommendations.  For  is  it  not  true  that  recognizing  the 
problem  might  also  be  considered  a  recommendation  and  the  President  will 
attempt  at  this  time  to  consolidate  major  problems  to  specific  points  which 
represents  the  feeling  of  the  President  and  the  adminstrative  staff  at  CVTI. 

Problem  1.  Lack  of  a  clear-cut  objective  and  the  procedure  to  achieve 
that  objective  for  CVTI. 

It  is  in  this  area  that  I  feel  the  administration  and  the  Board  of  Trustees 
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could  spend  considerable  time  in  determining  exactly  where;  the  institution 
should  go,  what  it  should  be,  and  how  it  will  get  there.  In  doing  this,  a 
blue  print  should  be  developed  showing  clearly  the  various  phases  and  the 
timetable  in  which  the  chosen  objective  will  be  and  can  be  accomplished. 

Problem  2.  Overextension. 

Perhaps  one  of  the  biggest  problems  we  at  CVTI  are  confronted  with  is 
with  the  overextension  of  resources,  personnel,  activities  and  goals.  Perhaps 
one  of  the  most  unique  features  of  CVTI  has  been  its  phenom.enal  grov/th,  the 
extreme  dedication  of  its  staff  members  and  the  willingness  of  all  people  to 
give  of  their  time  freely  in  the  development  of  one  of  the  fastest-growing, 
best  quality  institutions  of  the  43  existing  in  North  Carolina.  When  an 
institution  and  its  staff  sets  a  pace  of  such  magnitude,  it  is  easily  understood 
why  an  institution  can  easily  become  overextended.  We  find  ourselves  in 
a  situation  where  personnel  are  working  more  hours  than  what  they  should 
be,  where  programs  are  slighted  in  supervision,  where  an  insitution  is 
trying  to  give  one  more  service  than  it  is  capable,  where  sufficient  monies 
are  not  available  to  hire  experienced  personnel  and  last  and  certainly  not 
least,  in  the  wide  spectrum  and  scope  in  which  the  institution  operates.  These 
are  the  contributing  factors  to  overextension.  Many  of  these  factors  could 
be  overcome  with  a  few  more  personnel,  a  little  more  money  and  a  little 
additional  time. 

Problem  3.  Physical  Facilities. 

Many  of  the  problems  that  come  from  overextension,  lack  of  communications, 
need  for  research  and  other  categories  that  we  are  considering  as  problems 
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can  be  traced  directly  to  physical  facilities.  Although  blessed  with  an  expanded 
facility,  additional  square  feet  and  a  beautiful  building,  we  are  still  drastically 
in  need  of  additional  classrooms  to  contain  the  present  programs.  It  will  be 
necessary  for  CVTI  to  continue  use  of  the  8  mobile  units  to  relieve  the  pressure 
of  .  the  institution.  It  should  be  pointed  out  that  in  the  physical  facility 
category  that  the  entire  Business  Administration,  Accounting,  and 
Secretarial  Programs  are  located  in  temporary  mobile  units.  Another  major 
problem  is  the  lack  of  sufficient  space  which  has  extended  effects  on  the  over-- 
all  program.  Not  alone  to  account  for  efficiency,  the  administration  is 
divided  into  three  distinct  areas  of  the  institution  and  it  creates  terr  ific*?. 
problems  of  communication  even  with  modern  vehicles  such  as  the  telephone 
and  intercom  systems.  We  canno't  transmit  records,  confidential  bits  of 
information,  counseling,  guidance  and  interviews  in  office  facilities  that  are 
not  private,  do  not  provide  adequate  conference  space,  storage  space, 
conducive  to  carry  on  business.  Perhaps  the  most  outstanding  pr®M--em 
concerning  the  office  diiemma  that  confronts  CVTI  is  in  the  area  of 
administrative  offices  and  is  the  problem  of  climatic  conditions.  Various 
offices  day  in  and  day  out  reach  temperatures  in  excess  of  100  degrees, 
without  proper  ventilation,  proper  lighting,  or  cooling  facilities.  There  was 
a  time  in  the  past  history  of  education  that  this'was  an  acceptable  practice. 

But  it  is  also  a  known  fact  that  efficiency  drastically  changes,  and  quality 
goes  down. 

Problem  4.  Need  for  Research 

It  is  in  this  area  that  the  institution  has  been  very  derelict  in  their  duty. 
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^^rimarily  due  to  the  lack  of  sufficient  space,  secretarial  help,  and  the 
administrative  personnel.  There  is  a  desperate  meed  for  CVTI  to  increase 
its  activities  of  services  in  the  area  of  student  follow-up,  average  wages  for 
graduates,  placement  procedures,  interview  procedures,  all  of  which  is 
an  accepted  practice  ^in,  most  all  going  industries  but  one  which  we  have 
had  to  neglect  up  to  this  point. 

Problem  5,  Communications 

In  speaking  of  communications,  I  am  referring  directly  to  the  inter¬ 
relationship  of  the  activities  at  CVTI  and  the  broad  spectrum  of  progams 
that  are  offered  between  the  extended  day  priod  beginning  at  7  a.  m.  in  the 
morning  and  going  ont  o  1 1  p,  m.  It  is  difficult  to  keep  the  wide-range  programs 
that  are  constantly  changing  before  the  eyes  of  all  of  our  personnel,  the  public, 
and  the  students.  Likewise,  we  have  frequently  neglected  to  inform 
secretaries  in  other  offices  and  people  who  operate  the  telephone  what  is 
taking  place.  Most  of  the  problem  of  communications  can  be  contributed 
directly  to  the  de-centralization  of  the  administration,  the  lack  of  sufficient 
facilities,  plus  the  rapid  growth  of  the  entire  program. 

Problem  6,  Instructional  Equipment 

Catawba  Valley  Technical  Institute  will  begin  its  eighth  year  of  operation, 
much  of  it  with  the  original  equipment  it  began  with  in  I960.  Each  year  that 
goes  by  will  magnify  the  problem  of  obsolete,  worn  out  equipment.  It  is 
o^major  concern  to  the  administration  that  serious  thought  be  given  toward 
the  replacement  of  the  various  equipmsents  at  the  institution.  We  feel  :  this 
is  necessary  from  several  factors,  one  being  economdcal  in  that  each  time  a 
machine  breaks  down  it  puts  us  out  of  production  and  it  is  a  cost  factor  that 
must  be  borne  by  the  school  and  the  students.  Another  factor  is  the  updating 
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of  equipment  into  more  current  and  advanced  equipment  that  will  be  conducive 
to  a  learning  situation  equal  to  industrieSo  It  is  of  little  avail  to  train  a 
student  on  obsolete  equipment  rather  than  current  modern  equipment. 
Considerable  thought  should  be  given  toward  the  upgrading  of  instructional 
equipment. 

Problem  7.  The  hfeed  for  a  Private  Foundation  to  Support  Professionalismi: 

Among  Various  Staff  Members  of  the  Institute 

At  the  present  time  there  is  no  means  available  to  the  institution  to  develop 
an  effective  upgrading  program  for  instructors  and  staff.  Speaking  quite 
franklys  it  is  sometimes  too  expensive  and  a  staff  member  is  reluctant  to 
invest  $50s  $100  or  $150  into  an  association  for  membership  dues  out  of  his 
personal  pocket.  It  is  felt  that  in  certain  cases  professional  organizations 
and  societies  would  greatly  enhance  the  instructional  staffs  the  institution 
and  might  even  provide  for  additional  monies  and  techniqud^  -that'-V've'n'ow.dcpnot 
have.  If  various  staff  members  could  have  memsberships,  the  major  point 
being  that  their  association  would  greatly  enhance  the  institution  and  put  the 
institution  further  in  front  in  the  eyes  of  industry,  if  an  accomplishment  of 
this  type  could  be  met. 

In  summarizing  the  seven  major  points  or  problems,  it  might  be 
commendable  if  the  Board  of  Trustees  and  the  Adminstration  consider  each 
for  its  own  individual  merit  and  promote  a  productive  solution  to  either  a 
portion  or  all,  depending  upon  the  wishes  of  those  involved.  All  of  the  seven 
problems  as,  illustrated,  are  inter  =  w’Oven  and  do  not  stand  as  islands  among 
themselves  but  are  dependent  upon  one  another.  It  is  further  felt  that 
solutions  that  would  be  reasonable  and  equitable  could  be  worked  -out  concerning 
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each  major  problem.  The  main  obstacle  or  obstacles  in  the  way  is  proper 
finance,  time  and  planning. 

Another  general  observation  that  the  President  would  like  to  make  concerns 
the  achievements  that  have  been  made  during  the  past  fiscal  year.  Many  could 
be  listed  but  perhaps  the  most  important  will  suffice  at  this  time.  Perhkps 
one  of  the  most  outstanding  is  the  completion  of  the  new  25,  000  square  foot 
expansion. 

Another  major  achievement  is  the  increased  total  enrollment  of  8,  165 
in  the  various  levels  of  instruction. 

Another  achievement  is  the  attainment  of  a  highly  qualified  staff  equal 
to  the  best  in  the  state  and  superior  to  any  of  the  previous  staff  at  CVTI. 

Another  achievement,  but'  one  where  concrete  facts  are  most  difficult 
to  obtain  is  the  phenomenal' acceptance  CVTI  enjoys  over  the  area  and  by 
the  students.  It  would  be  worthy  to  mention  here  also  that  the  first  phase  of 
the  evaluation  team  has  been  completed  during  this  fiscal  year,  and  at  the 
present  time  we  are  av/aiting  results. 

These  are  a  few  of  the  observations  of  major  achievements.  There  are 
many  others  that  could  be  listed  and  singled  out  but  these  we  feel  and  believe 
to  be  the  most  important. 

In  conclusion,  the  President,  the  A  dmj  ini  strati  on  and  the  staff  respectfully 
submit  this  Annual  Report  to  the  Board  of  Trustees  for  their  benefit  and 
evaluation  of  the  Catawba  Valley  Technical  Institute. 
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